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Discover Your Giftedness — Instructor’s Workbook 

     Copyright © 2014 by Mels Carbonell, Ph.D.  All rights reserved.  No portion of 
this Manual or the profiles may be reproduced in any form, except for brief quotations 
in reviews, without written permission from the publisher.  You may not copy entire 
lessons to distribute to students in order to avoid purchasing a profile for each student.

Welcome To An Exciting Discovery 
 Everyone is divinely designed!  The Bible tells 
us that we are “fearfully and wonderfully made” 
Psalms 139:14.  Everyone is gifted with a natural 
way or “bent” towards thinking, feeling, and acting 
unique to each person.  You are a gifted individual!  
 Everyone has a unique personality that makes 
him or her special.  Unfortunately, no one has all 
the good characteristics in his or her personality.  
Therefore, we need each other.  We need to learn 
how to guard our “strengths and uniquenesses,” 
while relating to other people.
 My sincere desire is that everyone who uses this 
workbook will not only come to know themselves 
and others better, but also the One Who made them. 
To benefit most, you must first trust Jesus Christ as 
your Savior, then apply what you learn and enjoy 
life as God intended.  
 If you aren’t certain you have eternal life and 
a personal relationship with Jesus Christ, coming 
to know Him is simple.  In fact, it’s so simple most 
people miss it.  The Bible is clear concerning our 
“lostness”  and need for salvation (Rom. 3:23; 
6:23).  If you recognize you need Him, you’re ready 
to receive the free gift of eternal life (Eph. 2:8 & 9).  
 Simply put your complete faith in what Christ 
did at Calvary, believing He died on the cross to 
pay for all your sins and rose again to prove it.  
The gospel is the “good news” that sets you free 
from your lost condition (1 Cor. 15:1-4). On the 
authority of God’s Word, you can now KNOW you 
have eternal life (1 John 5:13).
 Once you trust Christ as your Savior you are 
doubly blessed.  You also receive spiritual gifts that 
motivate you supernaturally.  Your spiritual gifts 
are the ways you think, feel, and act with a special 

enablement and endowment from God.  No Christian 
has all the spiritual gifts; therefore, we all need each 
other spiritually.  As a body of believers, we need every 
part, “fitly joined together,” and   “every joint supply-
ing to the needs of the body.”  Everybody is Somebody 
in His body!
 For those who already have a personal relation-
ship with God, I pray you will learn more about the 
filling (controlling) power of the Holy Spirit.  The 
bottom line is God controlling our giftedness, rather 
than our giftedness controlling us.  There is more to 
learn from Human Behavior Science and the Bible.
 Having been won to Christ through scientific confir-
mation of  the Bible, I’m not afraid to search for truth 
outside the Bible.  Believing all truth is God’s truth, I 
know true science will never contradict the Bible, but 
we must be careful in our search.
 Human Behavior Science is very appealing to 
humanists.  Humanism is not biblical.  God, not man, 
is most important in life. We must guard against any  
so-called science that places man in the center of life.
 Once you understand the importance of God as 
the center of your life, you can now grow toward spiri-
tual maturity and biblical personal development.  The 
Uniquely You Profile can help you and others in that 
growth process.  The profile is specifically designed 
for Member Assimilation, Leadership Training, Staff 
Development, Sunday School, Church Training, Home 
Bible Studies, and Outreach.
 This Workbook is designed for instructors to use as 
part of the Discover Your Giftedness course. 
 Whether you use this course individually or in a 
class, my prayer is for God to bless as never before as 
you Discover Your Giftedness.
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Memory Verse:
“But unto every one of us 

is given grace according to 
the measure of the gift of 
Christ,” Ephesians 4:7.

Lesson Aim:  
To identify our 
spiritual gifts.

Lesson Preparation:
•  How would you define 
spiritual gifts?
•  How does your spiritual 
gift affect your motivations?
•  How are you enjoying and 
exercising your giftedness?

Instructor’s Notes:
Use PowerPoint #1 to begin the 
class.  Be carful to not spend a 

lot of time on each slide.

Personalizing My 
Faith Is Biblical

  The Bible teaches that everyone is gifted, “Every man has 
his proper gift of God,” 1 Cor. 7:7.  God only gives perfect gifts 
— “Every good gift and every perfect gift is from above,”  James 
1:17.  God gives gifts to us that we might be the “firstfruits of His 
creation,” v. 18.  In other words, we are obviously special to God.  
He made our giftedness a priority in creation.
 The Psalmist reminds us, “It is He Who has made us and not 
we ourselves,” Psa. 100:3.  Scripture also reveals we are “wonder-
fully made,” Psa. 139:14.
 Our giftedness is the unique way we think, feel, and act.  It’s the 
way God made or wired us.  We all have God-given personalities that 
affect our natural motivations and enablements.  As Christians, we 
also have one or more spiritual gifts that influence our supernatural 
motivations.  Identifying our giftedness can be exciting and enlight-
ening.

What do you think?

•  Why did God create us with specific giftedness?

______________________________________________________

______________________________________________________

______________________________________________________

 Some people doubt the idea that they are gifted.  Actually, ev-
eryone is gifted.  You may not feel gifted, but you are.  Society and 
human nature often make people not feel gifted.  
 Many people suffer from poor self-images.  The thought of be-
ing gifted is difficult to understand.  Beginning early in life, we are 
inundated by the idea that some people are gifted and others aren’t.  
Schools often have special “gifted children” programs.  These pro-
grams can be very good for children with high I.Q.s or special abili-
ties.  But every child needs to understand they are also gifted.
 Identifying our natural motivations and giftedness helps us feel 
better about ourselves.  But this doesn’t mean, we are “sufficient unto  
ourselves,” 2 Cor. 3:5.  Everyone needs to feel their need of God.  
Giftedness doesn’t negate our guilt and need for forgiveness.  The 

   Lesson

1

Example:  God created us to know and glorify 

Him by identifying and exercising our giftedness.

  Use Powerpoint #2 - 10 when 
asking this question: Why did God 
create us with specific giftedness?  
Be careful to not spend a lot of 

time on each slide.

1
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Bible is clear concerning our “lost” and empty condition apart from 
Christ.

Search The Scriptures  — Isaiah 53:6

•  How does the Bible describe our condition without God?

_____________________________________________________

_____________________________________________________

_____________________________________________________

 Just as sheep need a shepherd, likewise we need help with our 
lives.  We especially need forgiveness, peace, and purpose.  Divine 
direction only comes when we trust Christ as our Savior and allow 
Him to be our Shepherd (Guardian) in life.
 Once we settle our eternal destiny and relationship with God, we 
are then able to deal with our difficulties here on earth.  We can now 
control ourselves and improve our relationships with others.  Becom-
ing a Christian has so many benefits.
 Every Christian is blessed with different spiritual gifts.  No one has 
all the gifts.  No one is an island.  No one is sufficient unto themselves.  
God made us to need each other.  Romans 12:3 teaches, “Don’t think 
more highly of yourself than you ought,” because God made each 
part of the body to function separately, yet dependent upon the rest 
of the body.
 Identifying our spiritual giftedness helps us find our place for 
ministry in the church.  God wants to bless and benefit us by using 
our giftedness for His glory.  We need to identify and use our spiritual 
gifts to enjoy life as God intended.

Search The Scriptures — Eph. 4:11 - 13

•  Why did God give Spiritual Gifts to Christians?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 Scripture  confirms that God gave gifts to Christians and He gave 
gifted Christians to the church — “for the equipping of the saints, 
work of the ministry, edifying of the body, and unity of the faith.”

Instructor’s Note:
    Use Powerpoint #11 when asking 
this question: How does the Bible 
describe our condition without God?

Instructor’s Note:
    Use PowerPoint #12 and read 
the entire passage Eph. 4:11 - 13 

when asking this question “Why did 
God give spiritual gifts to 

Christians?”

Example:  The Bible describes our condition 

without God as sheep who are lost, aimless, 

meaningless, and purposeless.

Example:  God gave us Spiritual Gifts to equip us 

fo serve Him better and mature in Christ.

1
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 There are many gifts listed in the Bible.  We’re going to concentrate 
on just a few of them.  This is not to conclude that the other gifts are 
not important to understand.  The aim of this study is to discover our 
giftedness in a practical and functional way.
 Some of the many gifts in Scripture are similar; such as, the gifts of 
helps, hospitality and serving.  They are described in similar terms.  
 The gifts of ruling, administration, and leadership are also similar.  
They can be described alike.  But some lists differentiate between the 
gifts of administration / ruling and the gift of leadership.
 One scholar believes there are 100 different spiritual gifts found 
in the Bible.  Some are unique gifts; such as, “martyrdom”  Rev. 
2:13.  I really don’t think anyone wants to discover they have that 
gift.  There’s also the gift of “celibacy,” 1 Cor. 7 & 8.  I don’t know 
of many single adults who would like to identify with this gift.
 We’re not saying these gifts are not biblical.  For the sake of 
practicality, we’re not going to focus on them.
 The gifts of tongues, miracles, and healing are often controversial.  
The purpose of our discovery is not to resolve this contemporary 
theological debate that has existed for centuries.  We simply want to 
solve the practical and functional problems of the church.  We want 
to focus on “where do I fit best in the body of Christ, plus how can I 
avoid and resolve conflicts once I get involved in ministry?” 

What do you think?

•  Why should we concentrate on a few gifts, rather than every gift 
listed in the Scripture?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 To help identify our supernatural and natural motivations, plus 
abilities, we should identify our spiritual gifts and personality profiles.  
Assessing our giftedness can be fun and very informative.  Under-
standing Human Behavior Science from a biblical perspective is part 
of our journey toward maturity.
 The ultimate goal should be to know Christ and become more 
like Him.  Understanding “who” we are helps explain “Whose” we 
are.  Completing a combination spiritual gifts and personality profile 
can be practical and biblical.
 We should constantly examine ourselves to sharpen our focus on 
God’s will and way.  We can also learn why we feel, think, and act 
the way we do.  Self-assessment and discovery should always lead

Instructor’s Note:
Use PowerPoint #13 when asking 

this question: Why should we 
concentrate on a few gifts, rather 
than every gift listed in Scripture?

Example:  Because there are many Spiritual Gifts 

mentioned the the Bible and we should try to 

focus on what we do best.
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to  obedience and a deeper walk with the Lord.
 The path of every search must pass beyond yourself toward know-
ing God better (Philippians 3:10).  This study is to simply understand 
your motivations, while maturing you into an effective servant of 
Christ.
 The following questionnaire is not a test.  There are no wrong 
answers.  There are only honest or dishonest answers.  Only you and 
God will know if you are sincere in completing each profile.
 Be patient and determined to learn all you can.  Follow these 
instructions.  

Discovering spiritual gifts helps identify your 
motivations and abilities from a supernatural perspective. 

The following instructions are for completing the paper booklet.  

If you have completed an online profile, skip this section and go to pg 10.

Spiritual Gifts Profile 
Instructions:     Every Christian is gifted with special motivation to bless 
them and benefit ministry.  These motivational gifts are the specific ways 
we think, feel and act from a spiritual perspective.  You can identify your 
spiritual gifts through this profile.  Carefully follow the instructions.
        Ask yourself how you feel about each of the following statements.  
How true is each statement about you?  Simply respond with the numerical 
rating as follows:

     • 5 — Almost Always true; 
   • 4 — Often true;      
   • 3 — Sometimes true; 
   • 2 — Seldom true; 
   • 1 — Almost Never true. 
 
     Avoid, as much as possible, a 3 (Sometimes) choice.  Don’t hesitate 
choosing 5 (Almost Always) or 1 (Almost Never). Your desire to be humble 
or not exaggerate may cause you to choose more moderate responses.  This 
may affect your results.   Try to be as honest as possible.  

Example:   “I love to hear evangelistic messages.”

(Is this statement “Almost Always”, “Often”, “Sometimes”, 
 “Seldom” or “Almost Never” true about you?)

Try to choose  the “5, 4, 2 or 1.”  
Avoid choosing the 3 “Sometimes.”

     Place your numerical rating choice in the appropriate blank space 
before each statement provided the questionnaire.  Then follow the 
instructions on the Scoring and Plotting Instructions page.

Instructor’s Note:
    Completing the Spiritual 

Gifts Questionnaire will take 
30 - 45 minutes.  Be sure to 

allow enough time.

Use PowerPoint 
#15 - 24 to explain how to 

complete the Spiritual Gifts 
questionnaire.

 • 5 — Almost Always true; 

• 4 — Often true; 

• 3 — Sometimes true; 

• 2 — Seldom true; 

• 1 —  Almost Never true. 

Instructions: 

Is this statement "Almost Always", "Often", 

"Sometimes", "Seldom" or "Almost Never" true 

about you?  Try to choose the "5, 4, 2 or 1."  
Avoid choosing the 3 "Sometimes."

     Place your choice in the appropriate numbered box 

in the Numerical Ratings Chart.  Notice the Scoring 
and Plotting Instructions and Example.

Instructor’s Note:
    Use Powerpoint #14 to emphasize 
this note.

Discovering spiritual 

gifts helps identify your 

motivations and abilities 

from a supernatural 

perspective.!
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Scoring and Plotting 
Instructions 

•  The following paper profiles have different page numbers.  

•  Be sure to use the correct page number for the 
   profile you are using.

         Profile                 Page in profile booklet
  7 Spiritual Gifts       5   
    
 9 Spiritual Gifts        5

 16 Spiritual Gifts       5

 23 Spiritual Gifts       6

•  Follow the instructions in the student’s profile.

•  Use the Numerical Ratings Chart to complete 
   Your Spiritual Gifts Graph.

Instructor’s Note:
    Use the PowerPoint pages that correspond with your 
specific Spiritual Gifts list’s Scoring and 
Plotting Instructions.
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 Not only are you gifted naturally with a specific personality, God 
also gifted you with supernatural spiritual gift motivations.  Once you 
trust Christ as your Savior, you receive one or more special ways of 
thinking, feeling, and acting.  Spiritual gifts are divine enablements 
and endowments that make you a valuable part of the body of Christ.
  So many church members become spectators in the church, simply 
observing what God is doing in His Body of believers.  Christians 
should seek to become “participators” actively involved in the Body 
of Christ where they fit best.
     By finding your place and function in your church, you will then 
fulfill one of your purposes in life, plus enjoy the blessings that come 
with serving the Lord with His Body of believers.  Let this assess-
ment and practical application be the beginning and / or improvement 
toward Spiritual maturity.

Become more Christ-like by serving the Lord 
through your giftedness! 

 Once you have identified your primary spiritual gifts, you will 
understand better why you feel, think, and act from a supernatural 
perspective.  Every Christian is spiritually blessed to enjoy and ex-
ercise their giftedness.

What do you think?

•  How has identifying your spiritual giftedness helped you?

________________________________________________________________

________________________________________________________________

________________________________________________________________
 
 In our next lesson, we’re going to look at each of the spiritual 
gifts from a practical perspective.

 

Instructor’s Note:
   Use PowerPoint #26 when asking 
and reviewing the following pages.  
How has identifying your spiritual 

giftedness helped you?

Example:  Identifying my spiritual gifts has helped 

me recognize how special I am and where I would 

serve best in my church.

Instructor’s Note:
   Use PowerPoint #25 to make 

this point.
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Understanding 
Supernatural 
Motivations

 

 Learning why you do what you do because of the influences of 
your supernatural motivations is vital to serving the Lord.  Sometimes 
your passions, or God’s calling and enablement supersede your gifts.  
 You may also be serving in a ministry position that doesn’t match 
your giftedness.  This may or may not be a problem.  It may indicate 
maturity and a willingness to do whatever God calls you to do, regard-
less of your giftedness.  Or it may explain why you get frustrated in 
your ministry.
 It may be like trying to put a round peg into a square hole.  Where 
you “fit” best will often result in more meaningful ministry.  Discover-
ing where your gifts fit best helps you serve the Lord more effectively, 
plus blesses those you serve more.
 Take a moment to review your Spiritual Gifts Profile.  

Review

•  Which are the three highest gifts on your SG graph?

________________________________________________________________

________________________________________________________________

 Also notice the three lowest spiritual gifts plotted on your graph.  
Keep in mind, this assessment doesn’t measure passion, calling, or 
anointing.  
 We must always be flexible and respond to the Lord’s leading, 
rather than only responding to our feelings and thoughts.  God often 
calls people to do things they are not gifted to do.
 God doesn’t always choose the most gifted or talented.  The great-
est ability God wants is “availability.”   We must always be flexible 
and respond to the Lord’s leading, rather than only responding to our 
feelings and thoughts.  God doesn’t always call the “qualified,” but 
He always qualifies the called.

    This lesson may take more time 
to complete.  Or you may want to 
have different students read the 

Scripture references for each gift, 
then have the class discuss each 

gift’s application.

    Lesson

 2
Memory Verse

“Till we all come in the 
unity of the faith, and of the 

knowledge of the Son of 
God, unto a perfect man, 
unto the measure of the 
stature of the fullness of 

Christ,” 
Ephesians 4:13.

Lesson Aim:  
To understand our 

spiritual gifts

Lesson Preparation:
•  Pray God will show you 
how your spiritual motiva-
tions impact life.
•  How is or are your spiritual 
gift/s being used now?  
•  Imagine how God may 
use your spiritual gifts in a 
greater way.

Example:  My three highest gifts are: Serving, 

Showing Mercy, and Encouraging.

Instructor’s Note:
   Use PowerPoint #27 to make 

this point.
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Search The Scriptures — 1 Cor. 1:27

•  Why does God use the foolish things of the world to confound the 
wise?

________________________________________________________________

________________________________________________________________

 God gives every believer special enablements as gifts to use for 
His glory.  That makes every Christian special in the Body of Christ.  
Every member is a vital part of God’s plan.   In the church, “every-
body is somebody in His Body!”   Every member is a “Minister” of 
God.  
 Discovering your spiritual gifts is important to fulfilling God’s 
plan for your life.  Read through the descriptions to see which gifts 
may explain your passion or calling. 
 Review the spiritual gifts list you choose to use.  Focus on your 
three primary gifts from your graph.  Read through all the following 
descriptions to see if there are other gifts that may explain your pas-
sion or calling.
     Always remember, “everybody is somebody in His Body!”

Instructor’s Note:
Use PowerPoint #28 when asking 

and answering this question.Example:  God uses the foolish things, because He 

knows best and wants to show humans He is Lord.

1

Instructor’s Note:
The following slides 28 - 52 are the 
23 Spiritual Gifts which include the 
Charismatic Gifts,  If your ministry 
is NOT “pentecostal” you should 
delete the Spiritual Gifts that your 

ministry doesn’t recognize as in 
operation in this day and age.

Important!
If you are not sure which gifts those 

are, ask your pastor or ministry 
leader which ones you want to 

recognize as in operation today.

Uniquely Y	
ou®!

© Copyright, 2004 Mels Carbonell, Ph.D. UY	
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Spiritual Gifts 
Descriptions

•  Once you complete plotting the graph, go to the 
   Spiritual Gifts Descriptions on the following pages.

  Profile    Page in your profile booklet
 7 Spiritual Gifts    6   
    
 9 Spiritual Gifts           6 - 7

 16 Spiritual Gifts          6 - 7

 23 Spiritual Gifts          7 - 9

•  Once you review your top three spiritual gifts      
continue your study.

IMPORTANT!
Instructor’s Note:

    Only review the list of Spiritual 
Gifts that are included in your 

profile booklet.  If your church is 
not a “Charismatic Church,” you 
may cause unnecessary confusion 

by discussing all the Spiritual Gifts.  
Use the appropriate PowerPoint 

pages when asking and answering 
these question.
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What do you think?

•  What have you learned about your spiritual motivations?

________________________________________________________________

________________________________________________________________

________________________________________________________________

• How do you think knowing this can help you serve the Lord 
better?

_____________________________________________________

_____________________________________________________

_____________________________________________________

 Spiritual gifts are given to bless you and your church.  God gifted 
you to bring greater joy and fulfillment in your life.  He also gifted 
you to benefit your church and ministry.  Identifying your spiritual 
gift/s should result in discovering how God wants to use you for His 
glory.  But there’s more to discovering your giftedness.  
 You are also gifted with natural motivations — personalities that 
affect your feelings, thoughts, and actions.  Discovering the natural 
way God made you also explains why you tend to do what you do.

 The following lesson will help you discover your natural gift-
edness. 

Practical Application:
1.  Don’t overuse and abuse 
your spiritual gift/s.
2.  Be sensitive to the other 
spiritual gift motivations that 
may be lacking in your life.
3.  Look for opportunities to 
exercise your spiritual gifts.
4.  Go out of your way to use 
your spiritual gift in a sacri-
ficial way.

Conclusion:
Exercising your 

spiritual gifts can
bring greater joy in life and 

fulfilled God’s will for 
your life!

Instructor’s Note:
Use PowerPoint #53 when 

asking this question.Example:  I have learned that I am blessed with 

Spiritual Gifts and I should exercise them for God’s 

glory.

Example:  Knowing this helps me serve the Lord 

better, especially in my church, because I now know 

better where God wants to use me.

Use PowerPoint #54 when 
asking this question.

1

1
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Discovering Your 
Natural Giftedness

 Everyone has a good personality.  There are no bad personalities.  
You may be thinking: “But you haven’t met my mother-in-law,” or 
“You don’t know my boss.”  Some people may seem to have awful 
personalities.  However, no one has a bad personality.  It’s what they 
do with their personalities that’s good or bad.    
 In part, we receive our personalities from God at conception.  
He divinely and genetically designed each of us distinctly different 
for a purpose. He also allowed our parents, past experiences, and 
our environment growing up, to influence us into the person we are 
today.  

What do you think?

•  Why did God create us with different personalities?

______________________________________________________

______________________________________________________

______________________________________________________

 Psalm 139:13 describes us as “knit” in the womb.  The word 
“knit” means we were intricately “embroidered.”  How we were 
raised (the environment of early childhood) obviously also developed 
our personality.  Nature (God’s handiwork) and nurturing (early child-
hood development) help to mold us into what we become.  But we 
have choices in our later development.  
 A problem arises when one type of behavior may be natural, while 
the other is not.  One comes easy; the other does not.  The solution 
is being controlled by the Holy Spirit to do what God wants you to 
do — Not what you naturally want to do.
 Frankly, I shouldn’t want to be natural.  I should want to be su-
pernatural — To “do all things through Christ Who strengthens me,” 
(Philippians 4:13).  I don’t want to act normal, because when I do, I 
can be difficult.  I want to be spiritual.  I don’t want to be me.  I want 
to be what God wants me to be.
 Someone said, “We need to find ourselves.”  Well, I found myself 
and I didn’t like what I found.  I need to let God conform me into 
what He wants me to be.  I don’t even want to be real in the world’s 

Lesson

 3
Memory Verse:  
“I  will praise you, for I am 
fearfully and wonderfully 

made,” Psalm 139:14.

Lesson Aim: 
To identify our natural gift-
edness — our (personality 
type) natural motivations. 

Lesson Preparation: 
•  Pray God will help you 
learn biblical and scientific 
truth from a practical 
perspective.
•  Think of specific reasons 
for identifying your 
giftedness.

Example:  I think He wanted us to be unique and 

special, so that He would bless us more than we 

could ever imagine.

Instructor’s Note: 
Use PowerPoint #55 & 56 to 
start this lesson.  

1
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Instructor’s Note:
    Completing the Uniquely You Questionnaire will take 
25 - 35 minutes.  Govern your teaching time in order to 
complete the questionnaire.  Use PP Slides #60 - 66 - to 
view the instructions.

You may want to use PowerPoint 
#59 while reviewing this page. 

Use PowerPoint #60 - 66 
 to explain how to do the Uniquely 
You Questionnaire in your profile.

way of thinking.  When I am real or when I’m the natural me, I may 
do something without thinking.  While the world recklessly wanders 
in search for the real person within, I want a relationship with the 
One Who is conforming me into the image of His dear Son (Romans 
8:29).

What do you think?

•  How have you become more Christ-like since becoming a 
Christian?

______________________________________________________

______________________________________________________

______________________________________________________

  Identifying your personality can help in becoming more like Christ.  
The Four Temperament Model of Human Behavior is attributed to 
Hippocrates, the father of modern medicine.  His scientific research 
and brilliant observations are widely accepted.  Contrary to what 
critics claim, the Four Temperaments did not hatch from archaic 
pagan Greek philosophy, but rather the scientific process that made 
Hippocrates the respected physician of his day.  
 The DISC Model of Human Behavior was first introduced by 
William Marston in 1928 through his book, The Emotions Of Normal 
People.  Marston took Hippocrates’ Greek titles and assigned simple 
and single D, I, S, and C letters to each.  Though there are now many 
titles to various models, they all have roots from the same basic four 
temperaments discovered 400 years before Christ.
 Understanding the four-quadrant model of basic human behavior 
often explains why people do what they do.  These insights can make 
the difference between right and wrong responses, and the best or 
worst behavior in any situation.
 The personality profile is NOT a psychological exam.  It is not 
designed to deal with serious emotional problems.  It can help with 
simple insights of basic human behavior motivations.  For more in-
depth needs, we recommend you seek “biblical” Christian counsel-
ing.
 To discover your natural personality type —  Complete the 
Uniquely You Questionnaire, then continue this study.
 

Instructor’s Note:
    Use PowerPoint #57 when 

asking this question.

Example:  I have become more Christ-like by having 

fellowship with the my Heavenly Father through 

prayer, Bible study and serving the Lord in my church.
Instructor’s Note:

Use PowerPoints #58 in this lesson.

1

Reading People
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UNIQUELY YOU
QUESTIONNAIRE

•  Go to the following page in your profile.

            Profile       Page in booklet profile
 7 Spiritual Gifts and 4 DISC Types     9  
     
 9 Spiritual Gifts and 4 DISC Types    9

 16 Spiritual Gifts and 4 DISC Types   9

 23 Spiritual Gifts and 4 DISC Types   12

•  Once you have completed the questionnaire, continue with the 
Scoring and Plotting Instructions.

Instructor’s Note:
    Completing the Uniquely You Questionnaire will take 
25 - 35 minutes.  Govern your teaching time in order to 
complete the questionnaire.  Use PP Slides #60 -66 to view 
the instructions.
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COUNTING INSTRUCTIONS 
AND MARKINGS SHEET

•  Go to the following page in your profile.

            Profile             Page in booklet profile
 7 Spiritual Gifts and 4 DISC Types         10 - 11  
     
 9 Spiritual Gifts and 4 DISC Types        10 - 11

 16 Spiritual Gifts and 4 DISC Types       10 - 11

 23 Spiritual Gifts and 4 DISC Types       13 - 14

•  Once you have completed the questionnaire, continue with the Marking Sheet 
and Counting Instructions.

Instructor’s Note:
    Completing the Uniquely You Questionnaire will take 
25 - 35 minutes.  Govern your teaching time in order to 
complete the questionnaire.  Use PP Slides #60 -66 to view 
the instructions.
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PLOTTING INSTRUCTIONS
•  Go to the following page in your profile.

            Profile        Page in booklet profile
 7 Spiritual Gifts and 4 DISC Types     13   
    
 9 Spiritual Gifts and 4 DISC Types    12

 16 Spiritual Gifts and 4 DISC Types   12

 23 Spiritual Gifts and 4 DISC Types   16

•  Once you have completed the questionnaire, continue this study.

Instructor’s Note:
    Completing the Uniquely You Questionnaire will take 
25 - 35 minutes.  Govern your teaching time in order to 
complete the questionnaire.  Use PP Slides #60 - 66 to view 
the instructions.
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 Once you have completed plotting your two graphs, be sure to 
study the How To Read Your Graphs and Understanding The Two 
Graphs at the bottom of the Plotting Your Graph page.  
 There is so much to learn from your two graphs.  You will un-
derstand better what they mean once you have completed studying 
all the lessons.  
 If you want a quick overview, study the Interpretation page focus-
ing on your highest plotting points on both graphs.
 In our next lesson, we’re going to look at Understanding Your 
Natural Motivations.
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Understanding Your
Natural Motivations

 People are different in many ways, but those differences are most 
apparent in the things they do — their behavior.  While some people 
remain cool, calm, and collected, others are excitable, enthusiastic, 
and sometimes explosive.  Some are passive and others active.  To 
say one is good and the other bad is wrong.  Each individual responds 
uniquely, but those responses are often predictable.
 While the Apostle Paul was aggressive, the Disciple Thomas was 
more passive.  Peter liked to be up front, while Andrew, his brother, 
was behind the scenes.
 In John 11:20, Martha is obviously the more active one, while 
Mary is more passive.  The Bible does not judge the response of ei-
ther sister as better or worst.  It simply characterizes the two different 
behaviors.
 We tend to gravitate toward roles that fit our personalities.  We 
find ourselves struggling in roles where our temperaments are tested.  
Our comfort zones are bordered by the parameters of our personalities.  
In other words, life is easier when our personalities are not stretched 
beyond their limits.

What do you think?

•  How much effect does divine design and environmental influences 
have on developing our personalities?

______________________________________________________

______________________________________________________

______________________________________________________

 The Bible teaches both active and passive types are appropriate.  
Mark 16:15 tells us to “Go into all the world and preach the gospel.”  
That is definitely a call for active behavior.  Psalm 46:10 also com-
mands, “Be still and know that I am God.”  That expresses a need 
for passive behavior.  Both types of behavior are biblical.  We need 
to learn and obey both commands.

Memory Verse:  
“My substance was not hid 
from thee, when I was made 

in secret,” Psalm 139:15

Lesson Aim: 
To identify our natural 

giftedness — 
our natural motivations 

(personality types). 

Lesson Preparation: 
•  Review your two Graphs 
in your profile.
•  Pray God will show you 
specific areas of improve-
ment concerning your 
personality type.

Lesson

4

Example:  I think they are both involved in shaping 

me into the person I have become.  My personality 

and up-bringing have molded me from birth.

Instructor’s Note:
Use PowerPoints #68 with

this question.

1
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 God wants us to be both active and passive.  We must be opti-
mistic about His promises and pessimistic about the world’s ways 
— positive about good and negative about evil.  The church is full 
of all types of people.  There are active and/or passive; optimistic 
and/or pessimistic; and positive and/or negative types.

What do you think?

•  How do you exhibit active or passive behavior?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 There is also diversity between task and people-oriented behavior.  
To illustrate this, let’s say a task type person and people type person 
are both working in a garden.  Someone walks up and says, “Hi, how 
are you — what’s happening?”  How will the task person predictably 
respond?  Obviously, he or she will say something like, “I’m busy,”  
or “come back later.”  The task person tends to be so concerned about 
getting the job done that he or she doesn’t care about socializing.  
 How will the people person predictably respond?  “Good to see 
you.  Great!  Time for a break.  Let’s talk.”  The people person doesn’t 
care nearly as much about getting the garden done as he or she does 
about developing relationships.
 Mary and Martha are perfect examples of task and people-oriented 
individuals.  In Luke 10:40-41, Martha is task or serving-oriented, 
while Mary is more interested in Jesus and their relationship.
 Martha was “cumbered about” with much service (Luke 10:40), 
while Mary was more interested in being near Jesus.  It seems Mar-
tha was wrong and Mary was right.  In this case, we learn it is more 
important to be near Jesus than to serve Jesus.  But there are people 
who claim to be spiritual and seldom accomplish tasks for God.  If 
our worship does not translate into work, there is something wrong 
with our worship.
 At the same time, we can work for Jesus and never get closer to 
Him.  Remember WHO we serve, not WHAT we serve.  It is more 
important to know Him better, than to know what we should do for 
Him better.
 

   Instructor’s Note:
    Use PowerPoint #69-70 when 

   asking this question.

Example:  I exhibit active behavior when I do things 

and I exhibit passive behavior when I am more still 

and quiet.

• Introvertive

• Reserved

• Realistic

• Withdrawn

• Extrovertive

• Outgoing

• Optimistic

• Involved
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Search The Scriptures — Col. 3:23

• Why should we always do what we do?

_____________________________________________________

_____________________________________________________

_____________________________________________________

 Another way of describing these differences is through the terms, 
high-tech and high-touch.  One is more concerned with process and 
thinking, while the other cares more about people and friendships.  A 
high-tech person is into form and function  —  more how to.  High-
touch is more into feelings, caring, and sharing.  A High-tech person 
is interested in things, while a high-touch person is concerned about 
people.  
 Some people are computer smart, but people-dumb.  It is ironic that 
we can create a computer with artificial intelligence.  It can think for 
itself, yet many of the inventors, computer geniuses of these modern 
advancements, cannot get along with their wives, children, or their 
fellow employees.
 The more we develop and improve machines, computers, and 
things without emotions, the less effective it seems we become with 
living things.  We must keep learning and practicing better people 
skills.  We cannot allow technology to become a substitute for our 
abilities to feel and care.  We cannot overemphasize the importance 
of nurturing and improving our relationships.

What do you think?

•  How do you exhibit task or people-oriented behavior?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 Study the Four Temperament Model of Human Behavior in your 
profile.  People tend to be active or passive, besides being task or 
people-oriented.  They can be a combination of active and passive 
at the same time, while task and people-oriented.  There are many 
composites and blends of behaviors.  Our personalities lean toward 
certain directions that guide our behavior in different situations.
 Understanding our active/passive roles helps identify our specific 

Use PowerPoint #72
while reviewing this page.

Instructor’s Note:
    Use PowerPoint #71 when 

  asking this question.

   Facilitator’s Note:
    Use PowerPoint #73 when 

asking this question.

Example:  I think we should always do things that 

glorify God and bless others.

Example:  I exhibit task skills when I plan things, 

work on projects, organize, or take charge.

1

Task-Oriented Types 

High-Touch 

Form & Function  Feeling & Fellowship 

High-Tech 

• Caring

• Sharing

• Relationships

• Emotions

• Plans

• Programs

• Projects

• Process

People-Oriented Types 

• Submissive

• Steady

• Sensitive

• Shy
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Instructor’s Note: 
Use PowerPoint #74 while viewing 

this and the 
following pages.

temperament style.  Combining these two different styles of influ-
ences, with four specific types is enlightening.  
 Most people know if they are active extroverts or passive introverts.  
There can be confusion and frustration because not all extroverts are 
active toward people, but may be active toward task accomplishments.  
In the same way, introverts can be passive in relation to people and/or 
tasks.
 Understanding the four-quadrant model of basic human behavior 
sheds light on why this is so.  It can make the difference between 
right and wrong responses, plus the best or worst behavior in any 
situation.
 Hippocrates, the father of modern medicine, first observed there 
were four unique temperament types — four specific patterns of be-
havior.  He thought it had something to do with the chemical makeup 
of the blood.  He used the Greek translated words Choleric, Sanguine, 
Phlegmatic and Melancholy to describe the four types.
 The following is the basic Interpretation of the Four Tempera-
ment Model of Human Behavior.  First study the entire page, then 
focus on the letters that most describe you.
 

Task-

Oriented 

Types

People-

Oriented 

Types

Instructor’s Note: 
The following are the D, I, S, and C 

visuals of each part of the 
4 Temperament Model of Human 

Behavior.  Use PowerPoint 
#75 - 79 while viewing this and the 

following pages.

Uniquely Y	
ou®!

© Copyright, 2004 Mels Carbonell, Ph.D. UY	


• Submissive

• Steady

• Sensitive

• Shy

Uniquely Y	
ou®!

© Copyright, 2004 Mels Carbonell, Ph.D. UY	


• Submissive

• Steady

• Sensitive

• Shy
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INTERPRETATION
•  Go to the following page in your profile.

            Profile            Page in profile booklet
 7 Spiritual Gifts and 4 DISC Types         12   
    
 9 Spiritual Gifts and 4 DISC Types        13

 16 Spiritual Gifts and 4 DISC Types       12

 23 Spiritual Gifts and 4 DISC Types       15

•  Focus on your DISC personality type/s.  We will deal with combining 
Spiritual Gifts with the four DISC types later. 

IMPORTANT:  Study your TWO DISC GRAPHS, focusing on the 
placement of your plotting point.  The higher the plotting point is on your 
graph, the more that DISC type describes you.  The lower the plotting 
point is the less that type of behavior describes you.

“High” does NOT mean good, and “low” does not mean bad.  It is just 
a matter of intensity.  Study your two graphs thoroughly and be sure 
you understand the dynamics at work through your specific personality 
type/s.

Instructor’s Note: 
Use PowerPoint #80 - 86 for the 

“What do you think?” question to 
generate discussion.  Ask individual 

students to identify their 
DISC types.

D   I   S  C
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 To understand your specific personality type, look at your two 
graphs of your profile and review the DISC descriptions.  Be sure 
you understand “How To Read Your Graphs.”

What do you think?
 
•  Which of the four types D, I, S, & C is most like you in Graph 1?

________________________________________________________________

•  Which of the four types D, I, S, & C is most like you in Graph 2?

________________________________________________________________

•  Describe in your own words your overall “D” type behavior —

________________________________________________________________

________________________________________________________________

 
•  Describe in your own words your overall “I” type behavior —

________________________________________________________________

________________________________________________________________

 
•  Describe in your own words your overall “S” type behavior —

________________________________________________________________

________________________________________________________________

 
•  Describe in your own words your overall “C” type behavior —

______________________________________________________

______________________________________________________

•  How has understanding the different temperaments helped? —

______________________________________________________

______________________________________________________

Practical Application:
1. Work on balancing your ac-
tive / passive tendencies.
2. Work on controlling your task 
/ people responses.  
3.  Don’t seek to be “me” —  
Instead, seek to be conformed 
into Christ’s likeness.

Conclusion:
The mature Christian has 

learned to control his or her 
natural (personality type) 

motivations for God’s glory.

Instructor’s Note: 
Study in your profile booklet for the 
page that explains “How To Read 
The DISC Graphs” and “Under-

standing The Two Graphs.”

Understanding The Two Graphs

D  I  S  C

Two graphs are identified for each person.  They will

help you understand how each person feels, thinks and acts.

There is no bad profile.  Each graph simply identifies a specific

way the person looks at life.

GRAPH 1:  “This is expected of me” is the response to

how the person feels and thinks people expect him or her to

behave.  The person is telling you, "This is how I feel you want

me to be" or "I think you want me to act like this."

People understand early in life that there are acceptable

and unacceptable actions.  Everyone is influenced by these

thoughts and feelings.

GRAPH 2:  “This is m
e”  is the person's response to

how he or she feels and thinks under pressure—how the person

really feels and thinks inside.  The person is revealing how he

or she will naturally respond when he or she does not think

about what is expected of him or her — usually under pressure.

Everyone is born with a natural bent of behavior.  Our

parents and peers, plus our environment growing up develop

our personalities into predictable patterns of behavior.

If GRAPHS 1 and 2 are alike, understanding the

person's personality will be easier.  If  
the  two  graphs  are

different, the person may be struggling with an attitude about

what is expected of him or her and how he or she really wants

to act.  Or the person may be very consistent with what is

expected and the real him or her.  Having two different graphs

is not a problem and is normal for many people.

The examples show a "D/I" type in GRAPH 1 and "I/

S" in GRAPH 2.  The person is revealing that he or she thinks

people want him or her to be more dominant, even though he or

she really isn't that type.  He or she is also more "S"—

submissive and security oriented than what he or she feels is

expected of him or her.

To understand how to read the two graphs , focus on

each plotting point under the DISC columns.

Every point in the upper third is considered high.  Every

point in the middle third is mid.  Every point in the lower third

is considered low.

The higher the plotting point, the more that DISC letter

describes the person's  behavior.  Study this entire booklet to

understand how to apply what you learn about yourself and

others.

D  I  S  C

Be sure to study this

entire booklet to understand

how people relate to each other.

© 1995 Mels Carbonell, Ph.D.

Example of Graph 1

Example of Graph 2

Lesson 1m

Example:  I am more of a “S” type.

Example:  I am more of a “S / C” type.

Example:  I think “D” types are more “bossy” and 

pushy, but they also accomplish more than most.

Example:  “I” types tend to be more friendly and 

outgoing, but some time they are too egotistical.

Example:  “S”s tend to be nicer and kinder than 

others, but sometimes they are too nice.

Example: “C” types are picky-perfectionist, but they 

are usually right.

Example: It has really helped me understand why peo-

ple do what they do, plus respond better to them.

Instructor’s Note: 
Use PowerPoint #81-82 for the 

“What do you think?” question to 
generate discussion.  Ask individual 

students the questions on the left 
side of this page.

Review pages 83 - 96
and find the two graphs that look like 

your two graphs. 
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Biblical Examples
 The Bible is full of unique personality types.  Some individuals
are aggressive and outgoing, while others are withdrawn and quiet.  
One type is not better than the other.  Biblical behavior is balanced.   
 Scripture demands both behaviors.  Mark 16:15 tells us, “Go into 
all the world and preach the gospel.”  Psalm 46:10 encourages us to 
“be still and know God.”  Both are different, yet commanded.
    Mary and Martha are good examples of opposite types.  Martha 
was more active and task-oriented, while her sister, Mary, was more 
passive and people-oriented.  Martha demonstrated “D” type behavior 
(John 11:20), while Mary showed “S” behavior (John 11:20).  
 When their brother, Lazarus, died, both said the exact same thing 
to Jesus (John 11:21, 32), but Jesus responded differently to each 
one.  The lesson is we should respond to people according to their 
personalities—not ours.  We should be “all things to all men, that 
we might by all means save some,” (Rom. 11:14).
    Individual DISC behavior is obvious in the Scriptures. Remember, 
God uses all types of personalities to complete His plan and purpose.  
The most important lesson to learn is don’t let your personality control 
you; instead let God control your personality—let God fill (control) 
you with His Holy Spirit (Eph. 5:18).  
    
“D” Types:
   The Apostle Paul was definitely a “D” type.  He was left for dead, 
imprisoned, stoned, forsaken, and forgotten, yet he pressed on toward 
the high calling of God.  He didn’t worry about what anyone thought 
about him, except God.  He also learned obedience and submission 
after God crushed him on the road to Damascus.

 Sarah exhibited “D” behavior.  She grew tired of waiting for God 
to give her the child He promised.  So she “dominated” and devised 
her own way.  She ordered Hagar to have a child.  Sarah then raised it 
as her own.  When Sarah didn’t like the way it  turned out, she blamed 
Abraham.  She also demanded Hagar to leave.  She was dominant; 
however, her self-assurance and submissive behavior enabled her to 
leave her home for an undetermined destination.  She knew it was 
the right thing to do.

   Lesson

5
Memory Verse:  
“It is He Who has made us, 

not we ourselves,” 
Psalm 100:3.

Lesson Aim: 
To see biblical examples 
of obvious  D, I, S, and C 

behavior.

Lesson Preparation: 
•  Ask God to give you a 
clear mind to grasp new 
insights.
•  Think of how your natural 
behavior tends to be differ-
ent from other people.
• Review the Pie Graph il-
lustration of the Four 
Temperament Model of Hu-
man Behavior in the profile.

Use PowerPoints #97 
while explaining this and the 

following pages.

Uniquely Y	
ou TM!

© Copyright, 2004 Mels Carbonell, Ph.D. 1	
 UY	


Mary and Martha are good example	

Of opposite types.  Martha was more	

Active and task0oriented, while her	

Sister, Mary, was more passive and	


People-oriented.  Marth demonstrated	

“D” type behavior, while Mary showed	


“S” behavior (John 11:20).	




NOTES

28

What do you think?

• Give another example or someone you know of who might be an 
example of “D” behavior?

_____________________________________________________

“I” Types:
    Peter demonstrated “I” type behavior every time he spoke-up 
for the disciples.  He was often very dramatic.  One moment Peter 
promises, in front of a crowd, to never forsake Christ, then a little 
later he denies the Lord when no one is watching  to a young maiden. 
Yet God used Peter in a great way at Pentecost.

 Ruth showed “I” behavior when she enticed Naomi to let her 
travel with her.  Ruth demonstrated family loyalty and an adventur-
ous spirit by her willingness to move to a foreign country.  She was 
creative and industrious.  Boaz was inspired and impressed by her 
work and loyalty.    Ruth was also optimistic and influential in her 
pursuit of Boaz. 

What do you think?

• Give another example or someone you know of who might be an 
example of “I” behavior?

_____________________________________________________

“S” Types:
    Moses seemed to show “S” behavior when God told him to lead 
the children of Israel out of Egypt.  Moses was unsure of himself.  He 
even tried to get Aaron to be the leader.   “S” type personalities don’t 
like to be “up-front” telling everyone what to do, but God sometimes 
calls people to do great things in spite of their personality types.

    Hannah is a good example of “S” behavior.  She was submissive 
and remained faithful, even though her dreams were not fulfilled.  
She may have appeared “unstable” when she prayed in the temple.  
Her reaction after praying shows she was very stable.  She wanted 
the security that came with bearing children in her day.  Hannah also 
wanted the support of her husband.  She needed children to identify 
with her environment.

Suggested “D”
biblical characters:

     Solomon, in Ecclesiastes chap-
ters 1 & 2, the word “I” is used 41 
times demonstrating his strong will.    
     
     Laban was controlling when she 
changed Jacob’s wages 10 times 
in 20 years.  She also decided to 
give Leah as the bride, even when 
Rachel had been promised.

     Use the PowerPoint slides #98 - 
100 with the info included about the 
Apostle Paul and Sarah.

Suggested “I”
biblical characters:

     Barnabus’ name means “Son of 
Encouragement.”
      Abigail used her influencing 
personality to persuade David not to 
kill her husband.
     Use the PowerPoint slides #101 
& 102 with info included about 
Peter and Ruth,

Example: President Ronald Regan.

Example: Lucy Ricardo of the “I love Lucy” Show

Suggested “S”
biblical characters:

     Moses didn’t think he was 
capable of leading the children of 
Israel out of Egypt.  He wanted 
Arron to be the leader.
     Hannah gave her firstborn son, 
Samuel, for service to God.

Use the PowerPoint slides #103 - 
104 with info included about the 
Mose and Hannah.
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What do you think?

• Give another example or someone you know of who might be an 
example of “S” behavior.

_____________________________________________________

“C” Types:
 Thomas, the Disciple, exhibited “C” behavior when he doubted 
Christ’s resurrection.  “C”s need proof and answers to questions.  Je-
sus didn’t belittle Thomas but gave him the evidence needed to serve 
the Lord in a great way.  Historians record that Thomas became an 
extremely effective missionary to India.

 Esther seems to be a good example of “C” behavior.  As the 
Queen, she was willing to comply with the rules and requirements 
of her position.  Yet, when it became necessary to “bend” the rules, 
she wanted to make sure that it was done correctly.  Esther prayed 
for reassurance and wisdom to proceed cautiously.

What do you think?

• Give another biblical example or someone you know of who might 
be an example of “C” behavior.

_____________________________________________________

• Which biblical character do you identify with most and why?

_____________________________________________________

_____________________________________________________

     Once you have identified with a biblical character, review your 
“Behavioral Blend/s” which are the combinations of D, I, S, and C 
behaviors.  Most people are blends of combination D, I, S, and Cs.  
Also be sure to review both your graphs with your blend/s in mind.
     Then study the “Controlling Your Behavioral Blend” in the fol-
lowing chapter to find the Scripture passages that apply specifically 
to your behavioral blends.  All Scripture is inspired by God, but as 
we grow in the Lord specific Bible verses will reprove, rebuke, and 
exhort us more than other references.  
     “Controlling Your Behavioral Blend” is designed to help you 
zero-in on specific passages to inprove in your Christian life.

Suggested “C”
biblical characters:

    Luke, the physician, gave count-
less details in his writings of his 
gospel and Book of Acts.
     Esther was willing to die, rather 
than disobey God.  She reasoned, 
rather than rebelled.

Use the PowerPoint slides #105 & 
106 with info included about the 
Moses and Hannah.

Instructor’s Note: 
Use the PowerPoint slides #107 
- 112 to give another example of 
someone you know of who might 
be an example of “C” behavior.

Instructor’s Note:
  Take the remainder of the class 
time to have students review their two 
Graphs and the Interpretation page.
   Take a few minutes to have the 
students identify with other biblical 
characters in relations to their person-
alities.
 If you need more subject matter to 
fill the class time, use the questions 
on page 41 to generate discussion.
    
     Also tell the class to study the 
Interpretation page in relation to 
their highest plotting points on their 
two graphs.

Example: Mother Teresa the Catholic Nun

Example: Bill Gates of Microsoft

Example: I admire the Apostle Paul who seem to ex-

hibite strong, determined and dedicated behavior.
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Review 

•  Take a moment to read through your favorite Bible passages.  Can 
you spot specific behavior to which you might relate? 

_____________________________________________________

________________________________________________________________

•  Study the Interpretation page in relations to your highest plotting 
points on your two graphs.

• What is your “DISC” personality type (which plotting point/s is/are 
above the mid-line) in both graphs?

Graph 1 _______;   Graph 2 _______

• What stands out about your personality type?

________________________________________________________________

• Now look at your personality from two perspectives — 
Graph 1: “What’s expected of you” and Graph 2: “The real you.”

• What are the differences, if any, in your two graphs?

_____________________________________________________

________________________________________________________________

 Regardless of what specific temperament type you have, the most 
important lesson is to allow the Holy Spirit to control you.  Don’t let 
your feelings, thoughts or natural motivations guide you.  Instead, 
allow the Word of God and His Witness (Holy Spirit) within you, to 
be your Guard and Guide.

 In your next lesson, we’re going to “Discover Your Behavior 
Blends” and learn more about your composite personality types.

“D”

Instructor’s Note:
    Use PowerPoint #113 - 118 when 

asking these questions.
Example: My favorite verse is Rom. 1:16 and I like the 

power of God unto Salvation promise.

Example: I like to be in charge and get things done.

“D / I”

Example: I am a pure “D” in Graph 1, but a “D / I” in 

Graph 2.
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 Discovering 
Behavioral Blends 

 Everyone is a blend of four specific personality types.  First 
review what your profile suggests about your personality.  See your 
personality from two perspectives — “What’s expected of you” and 
“The real you.”
 Take a moment to read Understanding The Two Graphs and How 
To Read Your Graphs pages.   Look for the DISC descriptions in the 
profile with your highest plotting points in mind.  Don’t think that 
Graph 1 is the “Most”  like you and Graph 2 is the “Least” like you.  
Both graphs describe your personality.  If both graphs are the same, 
your behavior expected by others and the real you are consistent. 
  If the two graphs are different, you’re simply revealing you may 
be struggling with what is expected of you and the real you.  Or you 
are aware of other people’s expectations and you are controlling those 
expectations.  This could indicate a healthy understanding between 
the differences in the two graphs.

What do you think?

• What is/are your Behavioral Blend/s?

Graph 1 __________________ & Graph 2 __________________

 15% of people have only one plotting point above the midline.  
Whatever that plotting point is, that behavior describes your person-
ality from a Graph 1 or Graph 2 perspective.
 85% of people have two or three plotting points above the midline.  
Most people have a blend or composite of behaviors.  They have a 
combination of two or more motivations.  
 If either of your graphs have two or more behaviors, you have a 
specific Behavioral Blend.  You have a combination of motivations 
that influences your feelings, thoughts and actions.
 To identify your Behavioral Blend or composite behavior, find 
the graph/s that look most like your graph/s.  
 Your graph/s may not be exactly the same configuration as one 
specific graph.  Find the graph/s that have the same plotting points 
above the midline.  It doesn’t matter how high or which plotting points 
are the highest, if two or more points are above the midline.   
 Identifying your Behavioral Blend can really  help you understand 
your composite behavior and how all four types affect you.

   Lesson

6
Memory Verse:  
“Examine me, O Lord, and 

prove me,” Psalm 26:2

Lesson Aim: 
To learn what our Behav-

ioral Blends are. 

Lesson Preparation: 
•  Find your Behavioral 
Blends by comparing your 
two graphs to the different 
configurations.
•  Prayerfully review the 
graphs that look closest to 
yours to see which scrip-
tures compliment and / or 
convict you.
•  Pray God will show you 
specific areas of improve-
ment concerning your 
Behavioral Blends.

Instructor’s Note:
    Use PowerPoint #119 when 

asking this question.

Example: “S/C” Example: “C/S”
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Your composite behavior is how two or more types influence your 
motivations at the same time.  This is not bad.  It is not abnormal.  It 
will simply explain how you may be affected by different feelings, 
thoughts, and desired actions at the same time.
 Your Behavioral Blend not only affects how you relate to others, 
but how you relate to God and the scriptures.

Search The Scriptures 

• What is your favorite Scripture reference?  __________________

How does that reference relate to your Behavioral Blend?  

_____________________________________________________

_____________________________________________________

What do you think? 

 With your Behavioral Blend in mind —

• What stands out in your Behavioral Blend description?

 (Note:  “C” types often respond by being overly cautious and doubtful.  Be 
careful that your personality doesn’t control your thinking.  Be open and honest.  
If in doubt, ask a friend if the description is like you or not.) 

________________________________________________________________

________________________________________________________________

________________________________________________________________

 Regardless of your specific temperament type, the most important 
lesson is to allow the Holy Spirit to control you.  Don’t let your feel-
ings, thoughts, or natural motivations guide you.  Instead, allow the 
Word of God and His Witness (Holy Spirit) within you to be your 
guard and guide.
 To get the most biblically out of your discovery, review the same 
graphs on the following pages in your profile.  Controlling Your 
Behavioral Blends was designed specifically to “reprove, rebuke, 
admonish, and correct.”
 Discovering your giftedness should not only “wow” you but also 
challenge you.  The Scriptures that admonish one person may not 
affect another person in the same way.  The biblical references that 

Instructor’s Note:
    Use PowerPoint #120 when ask-

ing this question.

Instructor’s Note:
    Use PowerPoint #121 when ask-

ing this question.

Example: Psa. 23:1

Example: I am a “S” type and love the assurance 

and safety of knowing Christ is my Savior.

Example: As a “S/C” type  I am definetly passive, but 

also kind, nice, and caring, but I am also very cau-

tious and calculating making me too picky at times.



NOTES

33

speak to me may not mean as much to you.  Vice-versa, the Scriptures 
that challenge you may not affect me.
 In other words, the Bible teaches everyone to be gentle (1 Tim. 
2:24).  Certain personality types find gentleness easy, while gentle-
ness is not as simple for another type.
 Prayerfully consider the references that are listed with your Be-
havioral Blend/s.  Controlling your behavior is easy as you yield to 
scriptural admonitions in the power of the Spirit.

What do you think? 

• Which Scriptures challenge you the most and why?

________________________________________________________________

________________________________________________________________

 Review the following four pages with your profile in mind.  Look 
for the closest configuration to your Graphs 1 & 2.  See what lessons 
you can learn from studying your two graphs in relation to your Be-
havioral Blend/s.
 Also study the other blends.  Notice how there are many different 
composites of the four basic personality types.

Instructor;s Note:
    Use PowerPoint #122 when 

asking this question.

Example:  Joshua 1:7, because it says, “Only be thou 

strong and very courageous . . .
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DISCOVERING YOUR
BEHAVIORAL BLEND

•  Once you have plotted Graphs 1 and 2, look for the composite blend  
   most like your graphs.

            Profile        Page in the profile booklet
 7 Spiritual Gifts and 4 DISC Types     14 - 15  
     
 9 Spiritual Gifts and 4 DISC Types     16 - 17

 16 Spiritual Gifts and 4 DISC Types   14 - 15

 23 Spiritual Gifts and 4 DISC Types   17 - 18

•  Once you review your behavioral blends continue your study.

Instructor’s Note:
Have all the students find their 

Behavioral Blends.  
Use PP #123 - 128

D: DETERMINED DOERS
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CONTROLLING YOUR
BEHAVIORAL BLEND

•  Once you have plotted Graphs 1 and 2, look for the composite     
blend most like your graphs.

            Profile      Page in the profile booklet
 7 Spiritual Gifts and 4 DISC Types     16 - 17  
     
 9 Spiritual Gifts and 4 DISC Types     18 - 19

 16 Spiritual Gifts and 4 DISC Types   16 - 17

 23 Spiritual Gifts and 4 DISC Types   19 - 20

•  Once you review your behavioral blends continue your study.

• Be careful to not offend when you take charge—                               

“The servant of the Lord must not strive (be pushy), but be gentle,”           

2 Tim. 2:24.!

• Anger is normal, but must be controlled—                                     

“Be angry and sin not,” Eph. 4:26.!

• Be motivated to purity and peace—                                       

“Wisdom from above is first pure, peaceable . . .,” James 3:17.!

• Focus on doing ONE thing well—“This ONE thing I do,” Phil. 3:13. !

• Always remember, God is the Master of your fate—                

“The fear of the Lord is the beginning of wisdom,” Prov. 1:7.!

CONTROLLING  YOUR  

BEHAVIORAL  BLEND!

D:  DETERMINED DOERS !

Instructor’s Note:
Have all the students find their 

Behavioral Blends.  Use PP #129
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What do you think? 

• What did you learn from studying your Behavioral Blend/s?

________________________________________________________________

________________________________________________________________

 Once you have identified your Behavioral Blend/s, you can now 
begin to understand how your specific spiritual gifts relate to your 
personality type.  The following lesson will focus on Combining 
Natural & Supernatural Motivations. 

Practical Application:
1. Be conscious of how your 
Behavioral Blends affect your 
feelings, thoughts, and actions.
2. Ask a good friend to point 
out when he or she sees your 
personality out of control.
3.  Always respond as though 
Jesus was observing you.

Conclusion:
Everyone has a blend of dif-

ferent behavioral patterns that 
affects his or her attitudes 

and actions.

Instructor’s Note:
 If you need more subject matter to 

fill the class time, use the questions 
on page 41 to generate discussion.

    

Instructor’s Note:
    Use PowerPoint #124 when 

asking this question.

Example: As a “S/C” type, I learned to be stronger 

and more positive.



NOTES

37

 Lesson

7
Memory Verse:  

“Now unto Him that is able to 
do exceeding abundant above 

all that we ask or think, 
according to the power that 

works in us,” Ephesians 3:20.

Lesson Aim:  
To identify how our personal-

ity types and spiritual gift types 
relate to each other.

Lesson Preparation:
•  Pray God will show you new 
insights concerning your 
combination spiritual gifts and 
personality type.
•  Why do you think many 
people describe spiritual gifts in 
temperament terms?
•  Think of the seemingly 
opposing feelings you might 
have under pressure.

Combining Natural 
(your personality type) 

& Supernatural 
(your spiritual gift type) 

Motivations
 Relating our natural motivations (personality types) to our su-
pernatural motivations (spiritual gift types) can be insightful.  Most 
personality types relate to specific spiritual gift types.  For instance, 
individuals with the gifts of ministry / serving or showing mercy often 
have “S” type personalities.
 “D” and “C” type personalities often have the gifts of prophecy 
or administration / ruling.  “Exhorters” are often “I” or “S” types.  
The gift of teaching corresponds best to “C” behavior.
 Sometimes God combines a specific personality with an unrelated 
spiritual gift.  I used to say, “I never met a Prophet with an ‘S’ type 
personality.”  After much prayer and study, I noticed Jeremiah was 
the “weeping Prophet.”  He perceived and proclaimed truth but was 
also sensitive.  God does unique things with our motivations.
 God is not in a box.  He does what He pleases. The Lord some-
times gifts individuals with seemingly opposing endowments and 
enablements — differing natural and supernatural giftedness.  It’s not 
common but it is normal.   It will also explain why some Christians 
are often confused and frustrated by their conflicting motivations.
 People with the gift of prophecy are often serious and hard on 
those who are indifferent to right and wrong.  The gift of prophecy 
comes across with more “D” and “C” type behavior.  But the “S” 
type prophet can be very sensitive and stable.  The “S” Prophet is 
motivated by a strong sense of loyalty and protection of those they 
love.

What do you think?

• Why does God give some people spiritual gifts that seem to not 
match their personality types?

______________________________________________________

_____________________________________________________

    Instructor’s Note:
    Use PowerPoint #125 when 

    asking this question.

Example:  I think He just wanted to do what is best 

and unique for all His children.
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•  First identify your highest spiritual gift from Your Spiritual Gifts Graph.      
Then identify your highest (D,I,S, or C) plotting points from your personality     
   Graphs 1 and 2.

            Profile      Page in the profile booklet
 7 Spiritual Gifts and 4 DISC Types        18 - 21  
     
 9 Spiritual Gifts and 4 DISC Types        20 - 23

 16 Spiritual Gifts and 4 DISC Types      17 - 22

 23 Spiritual Gifts and 4 DISC Types      21 - 30

•  Once you review your combination spiritual gifts and personality types     
continue your study.
     

    Instructor’s Note:
    Use PowerPoint #126 when 

   sharing the individual slides about 
combining the D, I, S. and C types with 

the Gift of Evangelism.
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 Most people have spiritual gifts that relate to their personality 
types.  But regardless of whether your spiritual gifts and personality 
type relate to each other, God has a purpose for gifting you the way 
He has.  Be open to the unique way God wants to use you.
 Study the Combining pages to find which spiritual gifts and per-
sonality types combine to describe your unique giftedness.

What do you think?

• How well does your combination personality and spiritual gift 
describe you?

______________________________________________________

_____________________________________________________

______________________________________________________

 Recognizing your uniqueness can help you find your place 
of service.  As previously stated, everybody is somebody in His 
body.  Scripture is full of admonitions that encourage your getting 
involved.  
 Discovering your giftedness helps you understand how God has 
designed you to glorify Himself.
 Identifying your unique combination can be liberating.  Some 
believers have uncommon (not “abnormal”) combinations.  Unfor-
tunately, many Bible teachers today describe spiritual gifts in tem-
perament terms.  For example, the gift of showing mercy is always 
described in “S” terms — sensitive, sweet, and soft.  But there are 
those with the gift of showing mercy and a “D” type personality.  
They demand that everyone shows mercy!

What do you think?

• What other combinations seem to be contradictory?

______________________________________________________

_____________________________________________________

______________________________________________________

Instructor’s Note:
 If you run out of time, encour-
age the class to study Combination 
pages in more depth on their own.

 You may want to briefly show 
how the pages are laid out in DISC     
           order across the 2 pages.  
 

   Instructor’s Note:
    Use PowerPoint #127  when 

asking this question.

Instructor’s Note:
    Use PowerPoint #128 when 

asking this question.

Example: As an “I/C” personality type, I can be both 

active and passive, plus I can be “people-oriented 

and “task-oriented.”

Example:  I think a “C / I” type would be contradtc-

tory, because the “C” type is more passive and task-

oriented, and the “I” is active and people type.
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• What are the advantages and disadvantages to having similar and 
different kinds of motivations?

______________________________________________________

_____________________________________________________

______________________________________________________

 In our next lesson, we’re going to look at “Where Does Your 
Giftedness Fit Best In Ministry?”

    Instructor’s Note:
    Use PowerPoint #129 - 137 when 

    asking this question.

Example:  The advantage of having similar types is 

consistency and the disadvantage is that they may 

clash, plus different types may give mixed messages.
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   Lesson

8
Memory Verse:  

“But he that glorieth, let him 
glory in the Lord,

2 Cor. 10:17.

Lesson Aim: 
To discover how to exercise and 

enjoy our giftedness.

Lesson Preparation:
•  Pray God will show you where 
you fit best in ministry.
•  Think of which ministries you 
enjoy most.
•  Imagine how your involve-
ment in certain ministries might 
affect your joy in life.

Where Does Your 
Giftedness Fit Best 

In Ministry?
 

 God gifted you to glorify Himself.  He also blesses you for 
honoring Him.  The Greek word “gift” is “charis.”  It relates to the 
emotion of “joy.”  In other words, God’s plan was to bless you with 
“joy unspeakable” through your natural and spiritual motivations.  
God created you to experience joy in your life.
 Many Christians are miserable because they don’t understand 
how God wants to exercise His gifts through them.  Enjoyment only 
comes when we exercise God’s grace in our lives.  Grace is not only 
“undeserved mercy.”  It is also the “ability and power to do God’s 
will.”  God has given each of us a measure of grace to glorify Him.  
 God’s specific will is that every Christian honor and serve Him.  
We glorify Him best when He uses our giftedness in ministry.  “If 
any man serve me, him will my father honor,”  John 12:26.

Search The Scriptures — Joshua 1:8

•  How do we achieve success and prosperity?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 God typically uses people in specific areas based upon their gifted-
ness.  However, God uses all personalities and spiritual gifts in great 
ways.  No personality or spiritual gift is better than the others.
 Sometimes, God even uses personalities in special ways that are 
contrary to and beyond their giftedness.  Moses is the best example 
of how God can use an “S” type behavior to be a great leader.
 God also used the Apostle John, Son of Thunder, to write the 
epistles of love, joy, and fellowship (1, 2 & 3 John).  John seems to 
portray “D” strength and power in his Gospel of John and Book of 
the Revelation.  His “Son of Thunder” personality is evident in the 
Gospel and Revelation.  But his gentle and sweet emphasis in the 
epistles is obviously more “S” in its character.  

Instructor’s Note:
    Use PowerPoint #138 when 

asking this question.

Example:  There are many ways, but spiritually, one 

achieves success and prosperity by serving the Lord 

and doing God’s will.

Instructor’s Note:
Use PowerPoint #138 -  to 

explain how each DISC 
types

affect the Gift of 
Evangelism.
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 John also felt comfortable enough, as a son to a father, to lay on 
Jesus’ chest (John 12:25).  He also showed compassion and took care 
of Mary at Christ’s crucifixion (John 19:27).  John is a great example 
of balance — High-tech and High-touch — active and passive for 
God’s glory.
 We also see how God used Luke to pen the Gospel of Luke and 
Book of Acts in great detail.  Luke, the physician, demonstrated “C” 
behavior  in the carefulness in research of his writings.   Jeremiah, 
though a strong prophet, showed great emotions.  God uses everyone 
through their giftedness.

What do you think?

•  How do you think God can use your combination giftedness?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 The church is in desperate need of volunteers and servants to help 
with the work of the ministry.  God never intended the paid staff to 
do all the work.  Ephesians 4:11 & 12 teaches God gifted leaders to 
be equippers.  Paid staffs are not to do all the work of the ministry.  
Pastors and staff are to equip members to do the work.
 Every member is a minister.  We all want to be served, but God 
called us to serve one another.  Pastors, staffs, and members are all 
to serve Christ together — each with their own function and gifted-
ness.
 The primary job of the Pastor and staff is to equip and train mem-
bers to do the ministry in church.  Members can serve as counselors, 
teachers, leaders, helpers, etc...  Churches are greatly blessed when 
members share in the responsibility of ministry.
 Churches grow in proportion to the number of people who get 
involved. Most churches are paralyzed by the lack of member in-
volvement.  Pastors and staffs are overworked and under paid, while 
members continually need more help.
 The happiest and healthiest churches are those where most of 
its members consider themselves ministers.  The strongest and most 
effective churches have tremendous volunteer staffs.  
 Everyone is blessed.  Involved members are especially blessed be-
cause God honors them.  The result is a happy and healthy church.

   Instructor’s Note:
    Use PowerPoint #139 when 

    asking this question.
Example:  God can use my giftedness however He 

wants, but humanly, He may want to use my “S/C” 

type to bless and teach others.
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What do you think?

•  Why should every member be involved in a ministry of the 
church?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 Once you identify your giftedness, getting involved can be ex-
tremely enjoyable.  You will feel comfortable and confident  when 
you serve where you fit best.  You will also be more effective since 
you will operate out of your strengths.  The question is — “Where 
do you fit best?”
 Your profile does not measure maturity or calling.  The report may 
suggest that you teach.  But you may be a new Christian and need to 
grow and learn more about the Bible before you attempt teaching.  
The Apostle Paul had to wait and mature for three years before God 
began to use him in a great way.
 There are many ministries in which you can be involved.  You 
can function as a teacher’s assistant, class secretary, or organizer of 
class socials.  Be faithful in the little things and God will make you 
faithful in the bigger opportunities later.  Problems arise when new 
Christians, especially “D”s and “I”s, want to take charge or be in front 
without growing to a place of maturity and humility.  They need to 
serve for God’s glory and not for self.
 
Search The Scriptures — Hebrews 5:12 - 6:1

•  How would you describe maturity in Christ?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 Recognizing involvement from a giftedness perspective is vital 
to our effectiveness.  
 Look at involvement from your spiritual gifts and personality 
perspective.  Review these Involvement pages to understand more 
about your natural and supernatural motivations in respect to how 
God can use you for His glory.  

Instructor’s Note:
  The following page may take 
some time to review.  You may 
want to encourage the class to 

study these insights on 
their own later.  

Instructor’s Note:
    Use PowerPoint #140 when 

asking this question.

Instructor’s Note:
    Use PowerPoint #141 when 

asking this question.

Example:  All members should be involved in a spe-

cific ministry, because God gifted them to bless 

others, while blessing them.

Example:  I believe maturity in Christ is when you 

obey and serve Him.
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INVOLVEMENT FROM A
SPIRITUAL GIFTS 

PERSPECTIVE
•  Find your primary spiritual gift and then review the insights on the     
following pages.

            Profile         Page in the profile booklet
 7 Spiritual Gifts and 4 DISC Types       22   
    
 9 Spiritual Gifts and 4 DISC Types       24

 16 Spiritual Gifts and 4 DISC Types     24

 23 Spiritual Gifts and 4 DISC Types           31 - 32

•  Once you review Involvement From Spiritual Gifts Perspective, then  
   review your Involvement From Personality Perspective.

Instructor’s Note:
     The following Involvement insights will help the 
class understand how God has gifted them for a pur-
pose.  Emphasize how they have been endowed and 
blessed by God to serve and glorify Him.
       Be careful how much time you spend on these 
pages.  You need enough extra time to cover the rest 
of the pages in the student’s guide.  

Instructor’s Note:
Use PowerPoint #142 

#141 to review Involvement From 
A Spiritual Gifts Perspective.
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INVOLVEMENT FROM
PERSONALITY
 PERSPECTIVE

•  Find your primary spiritual gift and then review the insights on the  
   following pages.

            Profile           Page in the profile booklet
 7 Spiritual Gifts and 4 DISC Types      23  
     
 9 Spiritual Gifts and 4 DISC Types      25

 16 Spiritual Gifts and 4 DISC Types    25

 23 Spiritual Gifts and 4 DISC Types    33

•  Once you review Involvement From Personality Perspective, then  
   continue this study.

Instructor’s Note: 
Use PowerPoint  #143 to review 

Involvement From A 
Personality Perspective.

130! UY!

“D” BEHAVIOR!

Reward:  Follow your spiritual leaders.  Allow Christ to be the Lord of 

your life, and God will use you in a great way to move the ministry 

forward.!

Warning: You want to control everyone, but must first control yourself.  

Remember “to have authority, you must be under authority.!""Be loyal to 

your leaders.!

Opportunities:  Organize needed ministry , chair Stewardship 

Committee, head Usher’s Committee,  commit to specific challenge.!

Abilities:  Lead, take stand, confront issue, persevere, dictate, make 

!decisions and control.!

Prayer:  !Dear God, control my driving, demanding and dominant 

personality, so I can be a strong and peace-making leader for your 

glory."!

Involvement / Personality Perspective!

  !

  !

  !

 ! !

 !

Band!
Big Brothers!
Bowling!
Choir!
Coaching!
College/Career!
Communicatn.!
Concerts!
Counseling!
Deacons!
Discipleship!
Drama!

Altar Counsel.!
Baptism!
Benevolence!
Bereaving!
Big Brothers!
Book Store!
Bowling!
Carpentry!
Children!
Child Care!
Cleaning!
Clerical!
College/Career!
Communion!
Concerts!
Counseling!
Deacons!
Decorating!
Discipleship!

“I” T!ypes —!

Elders!
Elementary!
Encouragemt.!
Evangelism!
Follow-up!
Foods!
Grounds!
Hispanic Min.!
Hospital!
Hospice!
HousingVisitors!
Infant/Toddlers!
Interpreting!
Interc. Prayer!
Kid’s KampVBS!
Kitchen!
Library!
Mailings!
Maintenance!

EMT!
Evangelism!
Finances!
Media!
Men’s Min.!
Missions!

Carpentry!
Coaching!
Construction!
Deacons!
Discipleship!
Elders!

“D” T!ypes —!

Tutor!
Trustee!
Vehicles!
Video!
Visitors Cards!
Weddings!
Worship!
Writing!
Yard Work!

Preschool!
Printing!
Publicity!
Records!
Scrip. Reader!
Search Com.!
Secretarial!
Security!
Serving Meals!
Set-up!

Sound System!
Supplies!
Steering Com.!
Tape Ministry!
Teaching!
Transportation!

Long Rng. Pln.!
Maintenance!
Meals!
Missions!
Music!
Newsletter!
Nurse!
Nursery!
Office Machin.!
Orchestra!
Organ!
Personnel!
Photography!
Physician!
Piano!
Prayer!

Drama!
Elders!
Electrical!
EMT!
Evangelism!
Finances!
Follow-up!
Food!
Floral Arrange.!
Graphic Arts!
Grounds!
Infants/Toddl.!
Interpreting!
Kitchen!
Library!
Mailings!

Accounting!
Band!
Benevolence!
Book Store!
Carpentry!
Children!
Cleaning!
Clerical!
Communion!
Computer!
Concerts!
Construction!
Curriculum!
Deacons!
Decorating!
Discipleship!

“C” T!ypes —! “S” T!ypes —!

“Choose You This Day Who and Where You Will Serve” !

Meals!
Missions!
Newcomers!
New Members!
Newsletter!
Nurse!
Nursery!
Office Machine!
Orchestra!
Organ!
Physician!
Piano!
Preschool!
Printing!
Records!
Receptionist!
Refuge/Hmless.!
Scripture Read.!
Search Com.!

Secretary!
Senior Adults!
Serving Meals!
Set-up!
Shut-ins!
Single Adults!
Small Groups!
Sound System!
Summer Camp!
Supper Club!
Supplies!
Support Groups!
Tape Ministry!
Teaching!
Telephone Call.!
Tutor!
Transportation!
Trustees!
Ushers!

Vehicles!
Visitation!
Visitors Cards!
Weddings!
Women’s Min.!
Worship!
Writing!
Yard Work!
Youth Choir!

Elders!
Elementary!
Evangelism!
Encouragemt.!
Greeters!
Graphic Arts!
High School!
Hispanic Min.!
Housing Visitors!
Jr. High!
Interpreting!
Kid Kmp/VBS!

Scripture Read.!
Receptionist!
Recreation!
Secretary!
Senior Adults!
Single Adults!
Song Leading!
Summer Camp!
Supper Club!
Support Group!
Song Leader!
Teacher!

TelephoneCall.!
Trustee!
Usher!
Video!
Visitation!
Women’s Min.!
Worship!
Youth!
Youth Choir!

Security!
Steering Com.!
Teaching!
Trustees!
Ushers!
Vehicles!

Long Rng Pln.!
Personnel!
Publicity!
Prayer!
Recreation!
Search Comm.!

Worship!
Yard Work!

Media!
Men’s Min.!
Missions!
Music!
Newcomers!
New Mem.!
Orchestra!
Organ!
Photography!
Piano!
Prayer!
Publicity!

Instructor’s Note: 
Use PowerPoint  #144 - 153  to 
review “Choose you this day” 
and “Fitly Joined Together.” 
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What do you think?

•  When and how are you happiest in the church?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 God sometimes calls us to do things we don’t feel gifted to do.  
Moses was obviously not as gifted as Aaron with his communication 
skills.  But God used Moses in a great way to lead the Children of 
Israel out of Egypt.
 
Search The Scriptures — Ex. 4:10 - 15

• What lesson did God want Moses to learn?

______________________________________________________

_____________________________________________________

______________________________________________________

 God has a special place of service and blessing for every Chris-
tian.  We need to find where God is working and get involved.  We 
also need to find where God has given us a burden to serve. 
 God sometimes gives us a burden that doesn’t match our gifted-
ness.  This burden becomes a passion that overrides our giftedness.  
We may not be gifted with communication skills, but our passion to 
help someone or a group can cause us to get involved.
 Our natural motivations can also be overridden by our supernatural  
spiritual gifts.  For example, you may have the gift of showing mercy, 
but your “D” personality may cause you to demand that others also 
show mercy.
 Your interest in ministry may seem more sweet and sensitive, but 
you have a drive and determination to get the job done.  You may feel 
compelled to serve in a ministry that shows mercy, but your personal-
ity makes you want to take charge and dominate others.
 You may come across strong and insensistive, but your sincere 
spiritual motivation can be misunderstood.  People may accuse you 
of not showing mercy on those you lead and those who you don’t 
show mercy.
 In the following lesson, you’re going to discover specific ministries 
where you can serve most effectively.
 

Practical Application:
1. Think of a time when you 
were really happy in your 
church.  Then ask God to 
help you find that joy again. 
2.  Look for a specific min-
istry where your giftedness 
could be used.
3.  Stretch your giftedness 
and faith by serving in an 
area where you may not be 
gifted.

Conclusion:
God gifted you to serve Him 
wherever He may lead you.

Instructor’s Note:
 Encourage the group to review 
the  Combining pages and begin 
thinking about where they might 
fit best in ministry.  
    

Instructor’s Note:
  Use PowerPoint #154 - 155 when 

asking this questions.
Example:  I am happiest in my church when I am 

spiritually fed, plus have opportunities to bless and 

serve others.

Example:  Moses learned that God will be with his 

mouth and that God gets angry when we don’t obey 

Him.

What do you think?

When and how are you 

happiest in the church?
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USING YOUR GIFTEDNESS 
TO SERVE THE LORD

 Imagine where you might “fit” best in ministry.  God may lead 
you to do things you don’t feel qualified or comfortable doing.  But 
God always empowers you to do what He calls you to do.  This could 
be your greatest adventure of all time.
     There are also many challenges every Christian is called to do, 
such as praying, witnessing, etc.  Don’t let the lack of a specific 
spiritual gift or personality type discourage you from doing what 
the Bible commands.  You may also feel compelled to be involved 
in other ministries not listed.  You may even desire to be involved in 
ministries listed under different personality types.  

Search The Scriptures — Hebrews 10:23 - 25

• What can we learn from this passage?

_____________________________________________________

_____________________________________________________

_____________________________________________________

 Choosing where to be involved can be easy.  First, pray God will 
give you wisdom about how your specific personality, spiritual gifts, 
talents, interests, and experiences relate. 
 The Lord may also direct you to get involved in ministries that 
don’t seem to fit your “giftedness.”  Sometimes your passions and 
interests create a burden to be involved in unrelated areas.  God can 
use you in a great way as you allow Him to do His work through 
you.
 The most practical way to discover where to serve is to consider 
the ministries that need your personality and spiritual gifts.  For 
example, you may have a “S” type personality with the gift of min-
istry/serving.  Look for an opportunity to serve behind the scenes 
doing those things most people don’t want to do — like the kitchen 
or library.  You can receive deep satisfaction knowing God uses you 
to meet special needs.
 If you’re an “I” type with the gift of evangelism, you may want 
to get involved in a more active and aggressive outreach opportunity. 
“S” types prefer more passive “friendship” or “relationship” type 
evangelism.

Memory Verse:  
“Choose you this day whom 

you will serve,”
Joshua 24:15.

Lesson Aim: 
To find specific ministries 

where you may be best 
suited to serve.

Lesson Preparation:
•  Pray God will reveal 
to you specific ministries 
where you can exercise your 
giftedness.
•  Think of specific ways 
your giftedness can help 
these ministries.
•  Imagine how your in-
volvement in these minis-
tries can bring greater joy in 
your life.

 Lesson

9

Facilitator’s Note:
    Use PowerPoint #156 when 

asking this question.

Example:  We should guard our profession and be 

sensitive to others while we worship and serve one 

another.
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 “D” types with the gift of prophecy would serve effectively in a 
Community Awareness (antipornography) type ministry.  These types 
prefer to perceive and declare truth.
 
What do you think?

•  How have some Christians been frustrated by certain ministries?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 Review all the opportunities listed with your specific personality 
and spiritual gift in mind.  There may be other opportunities not listed.  
You may want to consider your talents, interests, and experience.  
For example, you may not have an “I” personality with the Gift of 
Evangelism, but you have a burden to win the lost.  Your passion and 
experience will mean you fit well in an evangelism ministry. 
 Communicate with the appropriate ministry leader.  Notify him 
or her about your personality type, spiritual gifts, talents, interests, 
and experience.  Ask for counsel concerning where others may think 
you fit best.  Scripture teaches, “In the multitude of counsel there’s  
safety.”   
 Temporarily volunteer to serve in various ministries.  Notice how 
you fit and feel as you serve.  Be sensitive to how the Holy Spirit uses 
your involvement to help others and bless you.  
 Review the following Fitly Joined Together and Choose You 
This Day insights.

Instructor’s Note:
    Use PowerPoint #157 when 

asking this question.

Example:  I think some Christians have been 

frustrated because leaders and other members 

don’t relate and tend to conflict with them.

What do you think?!
!

How have some Christians 

been frustrated by certain 

ministries?!
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FITLY JOINED TOGETHER
•  Find your primary spiritual gift and then review the insights on the     
following pages.

            Profile      Page
 7 Spiritual Gifts and 4 DISC Types        24  
     
 9 Spiritual Gifts and 4 DISC Types          26

 16 Spiritual Gifts and 4 DISC Types      26

 23 Spiritual Gifts and 4 DISC Types           35 - 36

•  Once you review Fitly Joined Together, then continue this study.

Instructor’s Note:
 Review Fitly Joined Together  #158 and 
“Choose You This Day” pages.  You may 
want to ask the students what “jumps out” 
at them.  Generate discussion by asking 
students to focus on their potential strengths 
and weaknesses.
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“CHOOSE YOU THIS DAY”
•  Find your primary spiritual gift and then review the insights on the     
following pages.

            Profile      Page
 7 Spiritual Gifts and 4 DISC Types        25  
     
 9 Spiritual Gifts and 4 DISC Types          27

 16 Spiritual Gifts and 4 DISC Types      27

 23 Spiritual Gifts and 4 DISC Types      34

•  Once you review Choose You This Day, then continue this study.

Instructor’s Note: 
Use PowerPoint #159 

to review how personalities 
fit in ministry.
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Review  

 Take a moment to study “Choose You This Day”  and “Fitly 
Joined Together.” 
 Specifically pray that God will give you the wisdom in deciding 
where you will serve.  Remember, the question is not whether you 
should serve or not.  It’s a question of “where” you will serve.  
 There are numerous opportunities listed.  Your church may have 
its own list of opportunities.  
 Your church’s ministry coordinator can share specific ministries 
needing volunteers.  Consider one to three of these ministries for 
possible involvement.  

What do you think?

•  What ministries are you most gifted to serve in?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 Now think about the responsibilities of the specific ministries you 
have chosen to consider.  Ask your Involvement Coordinator ques-
tions, such as, “when, where, and how much time will this ministry 
take?  What will my specific duties be?” 
 Don’t expect detailed answers, because most churches are not 
organized enough to provide thorough job descriptions.  It won’t re-
ally matter to “D”s and “I”s, but “C”s may feel a little uncomfortable 
without the answers they need.
 You may be interested in other ministries not listed in your report 
or your booklet.  Remember, God could also give you a burden or 
passion for a ministry you don’t seem gifted to do.  This assessment 
can not measure calling, anointing, and maturity.  Like Moses, God 
may lead you to do something you don’t feel qualified to do.
 Be sure to let your spiritual leaders know about your desire.  Be 
patient and pray God will open the door for you to do what you really 
want to do.
 Don’t postpone your decision to get involved.  Review the list of 
opportunities to serve the Lord on the Opportunities For Ministry 
page in the student’s guide for where you may fit best.

Instructor’s Note:
    Use Transparency Master #160 
when asking this question.

Example:  As an “I/S” type, I think I would serve 

best in a Welcoming, Greeters, New Members Class, 

or Youth, Young Adults, etc. Ministry.
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What do you think?

•  How can your giftedness help these ministries?

________________________________________________________________

________________________________________________________________

________________________________________________________________

 After all is said and done, it doesn’t matter what your spiritual gifts 
or personality types are.  Where you serve is also not most important.  
The only thing that matters is, “Does God have His way in our lives?”   
The key is yielding to the Holy Spirit’s control.  “Don’t you know, 
that to whom you yield yourself servants to obey, that servant you 
are to whom you obey, whether of sin unto death or obedience unto 
righteousness,” Rom. 6:16.

Search The Scriptures — Deut. 30:19

• What can we learn from this passage?

_____________________________________________________

_____________________________________________________

_____________________________________________________

 To grow in God’s grace is a choice.  Every Christian must decide to 
be a disciple and grow in grace or groan in disgrace.  It is not enough 
to just study the Bible and learn all about ourselves.  Discovering 
our giftedness is good, but allowing God to use us where He wants 
is better.
 This study is to help you enjoy and exercise your giftedness.  If 
you discover why you are not suited for a certain ministry you’re 
already involved in, don’t quit or get discouraged.  Remember, God 
used Moses, in spite of his personality, in a great way.  Continue 
serving wherever you are, as unto the Lord and not unto man or self.  
Finish your commitment.  Also pray God will give you wisdom for 
what to do in the future.
 If you are interested in expanding your ministry or aren’t involved 
in a ministry, be sure to get involved.
 Review the following Joy & Giftedness and Opportunities For 
Ministry.  Prayerfully ask God to show how He wants to bless you 
for serving Him.
 In our next lesson, we’re going to look at Avoiding and Resolving 
Conflicts.

Instructor’s Note:
    Use Powerpoint #161 when 

asking this question.

Instructor’s Note:
    Use Transparency Master #162 
when asking this question.

Example:  As a “S/C” type, I will be very welcoming, 

non-threatening, and do my ministry well and orga-

nized.

Example:  God gives us choices with consequences.  

We need to choose His Way and Will for our lives.

What do you think?

How can your giftedness 

help these ministries?
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JOY & GIFTEDNESS
•  Review the following page in your profile.

            Profile      Page
 7 Spiritual Gifts and 4 DISC Types        26   
    
 9 Spiritual Gifts and 4 DISC Types          28

 16 Spiritual Gifts and 4 DISC Types      32

 23 Spriitual Gifts and 4 DISC Types      42

•  Once you review Joy & Giftedness, continue your study.

Instructor’s Note:
Use PowerPoint #163
to emphasize the joy in 

discovering your giftedness
 in ministry.

Joy In Ministry

God gifted you to glorify 

Himself.  He also blesses you 

for honoring Him.
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OPPORTUNITIES FOR 
MINISTRY

•  Review the following page in your profile.

            Profile      Page
 7 Spiritual Gifts and 4 DISC Types        33  
     
 9 Spiritual Gifts and 4 DISC Types          33

 16 Spiritual Gifts and 4 DISC Types      33

 23 Spriitual Gifts and 4 DISC Types      40

•  Once you review Opportunities For Ministry, continue your study.

Instructor’s Note:
Use PowerPoint #164 

to explain how to 
complete the Opportunities 

For Ministry survey.

Instructor’s Note:
    Leave 5 - 10 minutes to complete 
the Opportunities For Ministry page. 

  If you intend to print computer 
reports, encourage the class to 

duplicate the responses onto the blank 
copy Opportunities For Ministry page.

eas you find interesting.
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Avoiding and 
Resolving Conflicts 

 Whenever two or more people work, worship, or live together, 
there will eventually be differences of opinion.  This is not to say 
there will always be conflicts.  Clashes usually occur because people 
have their own ways of thinking, feeling, and acting.
 Most problems in the church today are not theological or technical.  
They are more relational.  Therefore, we must understand and practice 
Biblical Resolution Management.  The Bible is clear concerning what 
we should do whenever we have a conflict with someone.
 The more people get involved in ministry, the more chances for 
conflicts exist.  As maturing Christians, we must understand how group 
dynamics create potential conflicts.  Unfortunately, many Christians 
avoid conflicts by avoiding involvement in ministry.

What do you think?

•  How do conflicts affect churches?

______________________________________________________

______________________________________________________

 Imagine how it must have been the morning of the Day of Pen-
tecost.  It was the “birthday” of the Church.  It was going to be one 
of the greatest days in the history of humankind.  God was going to 
pour out His Spirit on all believers.
 If you had volunteered to help on that day, you would have been 
a little excited and /or nervous, confused, and frustrated.  Thousands 
of people were pouring into Jerusalem.  
 Imagine being in charge of parking.  Many people must have 
complained, “We don’t have enough donkey spaces for everyone.”
 Imagine being in charge of the sound system.  The sound in the 
room where the disciples were praying was as of a mighty rushing 
wind.  It was too loud.  It was more than you could handle.  It was 
out of control. 
 What if you were in charge of ushering?  Where were you going 
to put all those people?  Crowd control must have been difficult.   
What if you were in charge of interpreting?  There were people from 
every language and nation.  It was impossible to handle.

 Lesson 

10
Memory Verse:  
“Live in harmony with one an-

other,”  1 Peter 3:8.

Lesson Aim: 
To discover and obey God’s will 
concerning conflict resolution.

Lesson Preparation:
•  Pray God will show you the 
biblical way to resolve conflicts.
•  Think of how much more 
effective churches would be if 
they practiced Biblical Resolu-
tion Management.
•   Think of a specific situa-
tion in the past that could have 
ended-up much better if it had 
been handled correctly.  

Instructor’s Note:  
This is perhaps the most 

important lesson.  Be sure to 
pace your teaching to 
complete the lesson.

Example:  Conflicts weaken and hurt churches be-

cause the congregation gets sick and weak.

Instructor’s Note:
Use PowerPoint #165

to emphasize “most of the prob-
lems” and “What do you think?”
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 Imagine the confusion and chaos there must have been.  If you 
were a volunteer, how would you have responded?  Would it have 
been too much to handle?  But it was a great day of celebration for 
the church!  God was doing a work like never before.
 “D”s and “I”s must have loved it.  “S”s and “C”s must have been 
frustrated.  Those with the gifts of prophecy and exhortation were 
excited, while those with the gifts of administration / ruling, teaching, 
and giving might have been confused and even questioned Christ.
 When God does a great work, there is often confusion and dis-
organization.  We cannot humanly keep up with what God does mi-
raculously.  When God blesses a church in a miraculous way, there 
will usually never be enough workers, finances, or facilities.  But 
that’s what miracles are all about.

What do you think?

•  How would your giftedness been affected by the Day of Pente-
cost?

______________________________________________________

______________________________________________________

 Imagine what it must have been like when Jesus told the disciples 
to feed the 5,000.  Thomas must have freaked out.  He no doubt 
thought, “This is crazy.  We only have five loaves and two fish.  Jesus 
has gone too far!”
 Most churches are crippled from lack of faith and vision.  Too 
many “S”s and “C”s are not willing or ready for change.  “D”s and 
“I”s also add to the problem by not being patient and loving enough 
to wait on their brothers and sisters in Christ to adapt and change.
 The exciting reality is that God has not finished with us 
(Philippians 1:6).  He continues to work —conforming us into the 
image of Christ (Romans 8:29).
 Even though the way we feel and think has definitely been in-
fluenced by our past, it does not have to control us.  Happiness is a 
choice.  We can allow our personalities and spiritual gifts to control 
our flesh or we can allow the Holy Spirit to control our giftedness 
for God’s glory.  
 We must guard against selfish responses.  Better yet, we can al-
low the Holy Spirit to master our temperaments — to temper and 
strengthen us for His glory.  We should allow the Holy Spirit to use 
our giftedness beyond what we ever imagined.
 God’s specific will is that every Christian honor and serve Him.  
We glorify Him best when we allow God to use our giftedness in 
ministry.

Instructor’s Note:
    Use PowerPoint #166 when 

asking this question.

Example:  As a “C” type, I probably would have 

been confused and wondered what was happening.

1
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 It all rises and falls on leadership.  We must follow the Lord’s 
command to serve and we must lead others to follow.  Study the fol-
lowing insights to improve your ministry for Christ.

“If any man serve me, him will my Father honor,” 
John 12: 26

     Keep in mind that most of the problems in the church today are not 
theological, they are relational — personality clashes among members.

Instructor’s Note:
    Use PowerPoint #167 - 168 

when asking this question.
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LEADERSHIP STYLES
•  Review the following page in your profile.

            Profile      Page
 7 Spiritual Gifts and 4 DISC Types        27  
     
 9 Spiritual Gifts and 4 DISC Types          30

 16 Spiritual Gifts and 4 DISC Types      28

 * Not included in the 23 Spiritual Gifts and 4 DISC Types booklet

•  Once you review Leadership Insights, continue your study on How To 
Handle Conflicts.

Instructor’s Note:
    You won’t have a lot of extra time to review the Leadership Insights.  
Simply reference the page in the student’s guide and encourage the 
class to review it later as they study the profile again.
     You should encourage the class to study the entire booklet again 
and again on their own to get the most out of it.
     There is so much to learn and classroom time doesn’t allow a thor-
ough review of each page.  The same holds true for the How To Handle 
Conflicts page.  Guard your remaining time and be careful that you 
don’t use up whatever time you have left on these pages.

            Instructor’s Note:
Use PowerPoint #169 - 176 to 

briefly review the 
Leadership Insights.
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HOW TO 
HANDLE CONFLICTS

•  Review the following page in your profile.

            Profile      Page
 7 Spiritual Gifts and 4 DISC Types        28  
     
 9 Spiritual Gifts and 4 DISC Types          31

 16 Spiritual Gifts and 4 DISC Types      29

 23 Spiritual Gifts and 4 DISC Types      37

•  Once you review How To Handle Conflicts, continue your study.

Instructor’s Note:
Use PowerPoint #178 - 181 while 

reviewing this page.

Facilitator’s Note:
    You won’t have a lot of extra time to review the How To Handle Conflicts pages.  
Simply reference the page in the student’s guide and encourage the class to review 
it later as they study the profile again.
     You should encourage the class to study the entire booklet again and again on 
their own to get the most out of it.
     There is so much to learn and classroom time doesn’t allow a thorough review 
of each page.  Guard your remaining time and be careful that you don’t use up 
whatever time you have left on these pages.

Most of the problems in 

the church today 

are not theological, 

they are relational —

personality clashes

 among members!

Instructor’s Note:
Use PowerPoint #177 while 

reviewing this page.
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Search The Scriptures — Job 14:1

• Why do you think everyone has trials and troubles in life?

_____________________________________________________

_____________________________________________________

_____________________________________________________

 Review the How To Handle Conflict page with your personality 
and spiritual gift types in mind.  Also notice how other personalities 
and spiritual gifts respond to conflict.

What do you think?

•  How do you respond under pressure?

______________________________________________________

______________________________________________________

______________________________________________________

•  What are your specific sources of irritation?

______________________________________________________

______________________________________________________

______________________________________________________

•  What do you need to do with your specific personality type in mind 
when in conflict?

______________________________________________________

______________________________________________________

______________________________________________________

 Notice how you typically respond under pressure.  Be aware of 
how you might respond in stressful situations.  Determine to allow 
the Lord to control your feelings this entire next week.  Come to class 
with an enlightened and renewed spirit concerning how to avoid and 
resolve conflicts in a biblical manner.

Practical Application:
1. Think of a time in your 
Christian life when you 
were the happiest you had 
ever been.
2.  If you struggle with re-
membering when you were 
the happiest, forget about 
the past and look for the 
future.
3.  Find a ministry in your 
church that really blesses 
and challenges you.

Conclusion:
God allows pressure in your 
life to mold and make you 

into the servant He desires.

Instructor’s Note:
    Use PowerPoint #182

when asking 
these questions.

Example:  I think since all Christians have an “old 

nature” that is selfish and greedy, we all want our 

way and our personality tends to control us.

Example:  As a “D” type, I tend to control and 

demand, but with God’s help I can be very strong 

and determined.

Example:  As a “S” type, I get irritated when people 

are not sensitive, kind, or gentle.  I want everyone to 

be happy and get along.

Instructor’s Note:
    Use PowerPoint #183 when 

asking this question.

Search The Scriptures?

Job 14:1

“Man who is born of 

woman will have troubles!

Why do you think everyone has 

trials and troubles in life?

What do you think?!
!

How do you respond 

under pressure?!

Instructor’s Note:
 Use PowerPoint #184 - 185 

when  asking this question.

Example:  As a “C” type, I need to guard my 

negativity and judgemental attitude, plus be more 

positive and encouraging.
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  Instructor’s Note:
    Use PowerPoint #187 

when reviewing 
these pages.

Biblical Resolution 
Management

 A Biblical Resolution Management Covenant helps church 
members avoid and resolve conflicts.  Every church should use this to 
improve their people problems.  Churches are very weak in this area.  
Business and industry are better at resolving problems than churches 
are.  Yet churches have the best “Manual” (the Bible) to teach them 
how to deal with their differences.
 Prayerfully and carefully read through this Covenant, trusting God 
to teach you what to do whenever you conflict with others.
 
•  Review the following page in your profile.

  Profile      Page in the profile book
 7 Spiritual Gifts and 4 DISC Types   29   
    
 9 Spiritual Gifts and 4 DISC Types   32

 16 Spiritual Gifts and 4 DISC Types   31

 23 Spiritual Gifts and 4 DISC Types   39

•  Once you review Biblical Resolution Management,
continue your study.

  !Covenant —!
•  Follow the Principle of Priorities.!

•  Glorify God, build harmony in the church and avoid 

conflicts.!

•  Do as Matthew 18 admonishes—go to an offending 

brother “first alone.”!

  Instructor’s Note:
    Use PowerPoint #186 

when reviewing 
these pages.
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What do you think?

•  Why is this first step absolutely vital?

______________________________________________________

______________________________________________________

•  Why are this Second Step and Warnng absolutely vital?

______________________________________________________

______________________________________________________

•  Why is the step, “Confronting Ministry Leaders,” so important?

______________________________________________________

______________________________________________________

•  How will the “Serious Step”  help you and the church?

______________________________________________________

______________________________________________________

______________________________________________________

 God hates discord.  Sadly, so many churches are crippled because 
of disharmony.  Churches would be stronger and much more effective, 
if they would determine to abide by Biblical Resolution Management 
principles.  Once you get involved in ministry, conflicts are inevi-
table.  The Bible is our perfect “personnel manual.”  It teaches us 
how to avoid and resolve conflicts.  We must constantly remember 
our ultimate goal when conflicting with others — to glorify God!
 We must also desire to restore our offending brothers and sisters, 
rather than exposing them.  Keep in mind that our battle armor only 
covers our fronts (Helmet of Salvation, Sword of the Lord, Breastplate 
of Righteousness).  There is nothing to protect our backs.  So many 
Christians are wounded and become casualties, because the arrows 
of our fellow soldiers, behind us, fall short of their intended targets 
and hit (stab) those up-front of us in the back.
 In the next lesson, we’re going to deal with Commitment and our 
opportunities for ministry.

Example:  Because people get easily offended when 

they hear that you didn’t come directly to them.

Example:  Because it will show that you respected 

the other person’s rights that a problem existed.

Example:  Because they are often misunderstood 

and need our respect and loyalty.

Example:  Once something is misunderstood and 

communicated in typical ways, the ministry and 

leaders are hurt and things get out of hand.

Instructor’s Note:
    Use PowerPoint #188 - 190 when 

asking this question.

Use PowerPoint #191 -  
when asking this question.

Use PowerPoint #192  
asking this question.

Instructor’s Note:
    Use PowerPoint #193 - 198 

when dealing with “Confronting 
Ministry Leaders,” “If I have a 

problem . . .” plus  “My ultimate 
goal” asking these 

question. 
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Call For 
Commitment

 Discovering our giftedness calls for commitment.  The main thing 
is to keep the main thing the main thing!  What is the main thing?  It 
is to “glorify God with your body and spirit,” 1 Corinthians 6:19, 20.
 Scripture also admonishes us to “present our bodies, living sac-
rifices to God . . . to discover what is that good and acceptable will 
of God,” Romans 12:1, 2.  If you really want to discover God’s will 
for your life, you must give God your giftedness.  Give Him your 
feelings, thoughts, and actions, both  naturally with your personality 
and supernaturally with your spiritual gifts. 

What do you think?

•  Why is giving God our giftedness important to discovering the will 
of God in our lives?

______________________________________________________

______________________________________________________

 The Bible teaches to not be like children tossed to and fro, all 
mixed up in life.  Instead we should “speak the truth in love that we 
may grow up in Christ,” Ephesians 4:15.  We all need to mature in 
Christ so that we can enjoy life as God intended.

Search The Scriptures — Ephesians 4:16

• How will discovering and exercising our giftedness help us and 
our churches?

______________________________________________________

_____________________________________________________

 Your church has provided you with this tremendous learning ex-
perience, because these lessons are so important.  Everything would 
be wasted if you ended this study without determining to be involved 
in a specific ministry, and how to avoid and resolve conflicts based 
upon Biblical Resolution Management principles.
 Consider making a commitment to follow Christ now.  Dedicate 

Example:  Because He knows what we need and 

should do best.

Example:  It will help us and our churches, because 

we will be doing the will of God and obeying Him.

Instructor’s Note:
    Use PowerPoint #200 when 

asking this question.

Instructor’s Note:
    Use PowerPoint #201 when 

asking this question.

Instructor’s Note:
    Use PowerPoint #199 when 

asking this question.
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your giftedness to God.  He wants to bless you more than you coulde-
ver imagine.  Remember happiness is a choice.   You will experience
true joy, “charis,” when you are exercising your giftedness.  But you 
must make the commitment.
 The Biograhpical Survey page is designed for you to complete, 
tear out, and give to your pastor or leader of this study group.  Don’t 
wait for anyone to ask you to get involved.  Start this week by just 
showing up and saying, “I’m ready to serve!”  Don’t be surprised if 
things are a little disorganized and chaotic at times.  Remember the 
Day of Pentecost!
 This Call For Commitment could be your Day of Pentecost when 
God pours out His Spirit on your life and uses you in ways you never 
dreamed.  But it could also be a nightmare because of people prob-
lems.  Keep your eyes on Christ and you will succeed. 

Success or Failure?
 
 Success in the Christian life comes as you obey and yield to the 
Holy Spirit’s control.  Allow Him to be the Lord of your emotions, 
will, and thoughts.  God can control your personality better than you 
can.
 Christ wants to live His life through you.  Actually, you can’t live 
the Christian life apart from Christ.  Only Christ can live the Christian 
life in you.  You must allow Him to be the Lord of your life.  “I am 
crucified with Christ, nevertheless I live, yet not I, but Christ lives in 
me.  And the life that I now live in the flesh, I live by the faith of the 
Son of God who loved me and gave Himself for me,” Galatians 2:20.
 You CAN live the Christian life through Christ.  “I can do all 
things through Christ who strengthens me,” Philippians 4:13.  The 
difference between this truth and humanism is the humanist starts 
with “I” and ends with “things.”  A biblical view of Human Behav-
ior Science begins with God — “In the beginning God created” and 
ends with Christ — “I can do all things through Christ.”
 Be all that you can be.  You can do all things through Christ.  But 
“whatsoever you do, do it heartily as unto Christ and not unto men,” 
Colossians 3:23.  And “whatsoever things you do, do all to the glory 
of God,” 1 Corinthians 10:31.
 Once you have completed this study, you should have a better idea 
of where you fit best in ministry.  The information you have learned 
should help you understand yourself and others better.  But don’t 
stop here.  Go on to maturity, involvement, and a more harmonious 
ministry.
 Be sure to get with your Pastor or Involvement Coordinator and 
find your special ministry in the church.  Get involved ASAP.  Also 
make a commitment to Biblical Resolution Management.  
 Above all, allow God to use your giftedness for His glory.
  

Instructor’s Note:
    Use PowerPoint #202 when 

asking this question.

Instructor’s Note:
    Use PowerPoint #203 when 
    as you end this lesson.

Above all, allow God to 

use your giftedness for 

His glory!
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Presenter: 
Mels Carbonell, Ph.D.

WHAT YOU WILL LEARN

Uniquely You® • P. O. Box 490 • Blue Ridge, GA • 30513 • Register Phone: (800) 501-0490 / Info Phone: (706) 492-5490 / FAX: (706) 492-3484

THE  BIGGEST  MISTAKE  LEADERS  MAKE
       Managing everyone the same way!
     • What the scientific studies reveal about Human Behavior Science. 
     • Balancing High-Tech with High-Touch needs.
     • Simplifying the Four Temperament Model of Human Behavior.

SOLVING THE  MYSTERY  OF  MOTIVATION
        Understanding everyone is already motivated!
     • Simplifying leadership . . . Practical application. 
     • What makes people tick (finding their “hot & cold buttons.”)
     • How Spiritual Gifts and Personality Types relate to involvement. 
     • Developing leadership through flexibility.
     • Evangelism & Discipleship according to temperament types.

OVER USING  YOUR  STRENGTHS  
 BECOMES ABUSIVE
        Guarding the best and avoiding the worst thing about you!
     • How to deal with stress and pressure.
     • Leading people according to their temperaments.
     • Speaking and teaching to the interests/needs of everyone.
     • Adapting teaching styles to specific learning styles.

REDUCING CONFLICTS  / 
 INCREASING INVOLVEMENT
        Networking Without Conflict Management Is Disastrous!
     • Policies and Procedures on “How To Handle Conflicts”
     • A proven Resolution Management Covenant.
     • What to do when you see trouble brewing.
     • Instilling loyalty and faithfulness.

TEAM BUILDING
        Identifying and Understanding Group Dynamics!
     • How to build a Team atmosphere.
     • Surrounding yourself with the right people.
     • How each person fits to make the team most effective.
     • Improving Team Building through personality profiling.
     • Interviewing prospective employees more effectively. 
     • Helpful hints in selecting staff and 
        leadership based upon spiritual gifts and personality types.
     • Ways to avoid problems before completing hiring process.
     • Determining the strengths and weaknesses of a group without 
        being threatening.
     • Designing strategies to balance the effectiveness of a group.
     • Using computers for personnel prospecting.

“Connect • Assimilate • Network” Members Into Ministry
For Ministers, Staffs, Counselors, Administrators, Educators and Lay Leaders

✸WOW

How 
Biblical / Scientific 
Human Behavior 
Resources Can 
Improve Your Ministry!

Uniquely You 3 Hours / Basic Certification Training

Zig Ziglar, Author
“Dr. Mels Carbonell has a message America 

needs to hear!”

Dr. Paul Meier, 
New Life Clinic

“I highly recommend Uniquely You!” 

Dr. Charles Stanley, Pastor
First Baptist Church of Atlanta 
“I wholeheartedly recommend 

Dr. Carbonell!”

PREPARING  YOUR  MINISTRY  FOR  GROWTH
        Creating an atmosphere and environment for growth!
     • Assessing and profiling the ministry’s specific needs.
     • Identifying specific elements for growth.
     • Hidden pitfalls of growing organizations. 
     • Changing tradition without creating division.

IMPLEMENTING PROVEN 
 ASSIMILATION PROGRAM
     How To Conduct 2 or 3 Hour; or 3, 6, & 13 Weeks Classes!
      • Step-by-step how to promote and conduct classes.
      • Create momentum and enthusiasm without hype.
      • When, Who, and Why to conduct New Member Classes.
      • Placing members in ministries based upon their giftedness.
      • Avoiding the too expensive and little results programs.
      • Review of other assimilation / networking programs.
      • Develop Leadership Team to do “work of the ministry.”

MARKETPLACE  EVANGELISM
     How to develop seminars to reach business people!
      • Taking advantage of the yuppie self-help phenomena!
      • Innovative outreach ideas that work.
      • New strategies to reach today’s family.
      • How trends may be affecting your ministry.
      • Specific reason for declining effectiveness.
      • Improve Your People Fitness Seminar.

CHANGE MANAGEMENT  /  
 LEADERSHIP STYLES  
      Transformational vs. Transactional Leadership
      • How to become an effective Servant Leader.
      • Redefining reengineering and change management.
      • Understanding the why and need for reengineering.
      • Avoiding the “seeds of destruction” as you reengineer.
      • Developing strategies to assure reengineering success.
      • Communicating change and reengineering more effectively.

Larry Reesor, President
Global Focus

“I really recommend Dr. Mels Carbonell!" 
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What you will receive:
Month / Receive each month Materials and Training (first 4 months of materials previously sent)
01. ❏ Basic Certification (full day conference call) & Resources — 1st Timer: $299 ($200 discount if already completed)

      • 1 Discover Your Giftedness hard back book • All 6 Personalizing My Faith Profiles 
       • 1 Now What? 6 Days of Reflection • 1 CD w/ PowerPoint Basic Certification Presentation        
02. ❏ Specialist Certification (4 hours conference call) Train. & Resour. — 1st Timer: $299 ($200 discount if already complet.)

        • 1 Starter Kit (your choice) with 1 Profile, 1 Facilitator’s Manual, & 1 PowerPoint CD: $595 (for Basic & Spec.)       
03. ❏ Advanced Certification (3 hours conference call) Train. & Resour. — 1st Timer: $299 ($200 discount if already complet.)

        • 1 Certification Training Manual (327 pages) • 1 Reference Notebook (278 pages) $795 (for Basic. Spec. & Adv.)

04. ❏ Executive Certification Coach and Trainer — 1st Timer: $599 ($300 discount if already completed) / $1200 (1 - 4 Cert.)

         w/2 different Textbooks, 3 Student’s Life-Planner Notebooks, & 3 PowerPt. Presentations 
           (for leading seminars, small groups, or individual coaching of all three Masters Courses), plus
      ❏ Licensing — Additional $1500 or $2700 If all four certifications and licensing paid in advanced
       • 1 PowerPoint Library with 16 different presentations  (over 2,000 slides: Value $1,120)
       • Offer to conduct training with Dr. Mels Carbonell • Offer to Co-Publish Books, Customize 
          Profiles, Facilitator Manuals, PowerPoint Presentations, & Other Resources    
05. ❏ 1 NEW “How To Solve The People Puzzle” paperback by Dr. Carbonell
06. ❏ 4 Gift Cards (with a total of $200 worth of online profiles) 
07. ❏ Customized Profiles Review Pac (15 different profiles from other ministries)
08. ❏ Audio Presentation CD (DYG Seminar conducted in a church)
09. ❏ Audio Presentation CD (Basic Certification Training) 
10. ❏ 1 Review Kit (with minimum of 30 different UY profile booklets)
11. ❏ 1 Online Group Administrators Registration
12. ❏ 10 Online Profile Codes of your choice
Optional:  Personal Web site with internet Gateway of all Uniquely You Resources for sale, plus templates to 
add your training text for your promotion and Online Profile Store. ($500 set up)
For more info about Licensing & Coaching Course, go to: www.uniquelyyou.com then click on Training

Licensing / Train The Trainer & Certify Leaders

Total Value

over $5,000 in 

materials alone!

Your Investment:

$2700 (if p
aid

 in advanced)

Discounts available for 

current trainers

     After almost 25 years of conducting training, 
Dr. Mels Carbonell and Uniquely You will now allow 
other trainers to conduct “official” UY and Discover 
Your Giftedness Seminars for businesses, associa-
tions, and churches.  UY will now help you promote, 
register attendees, plus provide the necessary adver-
tising and materials for securing and conducting the 
training.

     You can now apply to become “licensed” trainers.  
This opportunity is designed for you to receive the 
most extensive and comprehensive training from Dr. 
Mels Carbonell personally through a 3 day on-site 
seminar or entire year conference call course.  Expe-
rience the discipline of improving your effectiveness, 
plus help others to do the same emotionally, physi-
cally, psychologically, and spiritually.  Become an 
“official” Uniquely You Trainer licensed to certify 
others to conduct training.  UY will provide you 
with many of the necessary details to organize and 
operate your own consulting and training business 
/ ministry.  You will also receive commissions from 
all orders.  You will be required to sign a Covenant 

with Uniquely You, observe training with Dr. Carbonell, 
plus complete the on-site or One Year internship before 
becoming officially licensed.

     Once enrolled you will receive 60% discounts on 
almost all Uniquely You Resources,  invitations to con-
duct training with Dr. Carbonell, special co-author book 
offer, publish customized profile offer, and certify others 
to become trainers under you, plus personal mentoring 
/ coaching phone calls.  Once you complete the course 
you will be recognized as a Uniquely You Executive 
Licensed Trainer (highest level), with all rights and privi-
leges.  This could be your best investment and the most 
phenomenal opportunity ever.

      This On-Site or One Year Course includes all 4 Levels 
of Certification (Basic, Specialist, Advanced, and Execu-
tive), plus over $5,000 worth of materials for only $500 
for the first month and $225 / month for the following 11 
months for a total of $2975.  Invest in all four certification 
trainings, plus UY University / Licensing IN ADVANCE for 
$2700.  There will also be a minimum of personal orders 
purchased from UY Resources for a total of $500 per 
calendar year.
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Uniquely You Seminars are designed to improve your effectiveness!
• Discover Your Giftedness / Uniquely You Churchwide Seminars

• Business / Professional Certification Training • NEW Certified Specialist Training
• And our NEWEST Wellness Training / Coaching and Professionals Outreach

Register Today for the Uniquely You Seminar nearest you!

Uniquely You®  • P. O. Box 490 • Blue Ridge, GA • 30513 • Info Phone (706) 492-5490 / Order Phone (800) 501-0490 / Fax (706) 492-3484

(At No Cost To Your Church's Budget!!!)

     Human Resources and Behavior Science have 
become the motivators for business and indus-
try growth in the '90s.  Churches can now take 
advantage and use these tools and training to 
attract many people who would never be reached 
otherwise.  Dr. Mels Carbonell, Dr. Stan Ponz, or 
one of their associates can become your Adjunct 
Minister of Marketplace Evangelism.  They can 
train one or several of your church staff in how 
to reach business owners and managers for Christ 
through Human Resource Services.  Or a Uniquely 
You presenter can personally conduct employee as-
sistance programs / seminars to reach your business 
community. Most of this can be accomplished at no 
cost to your church budget by only charging those 
who participate in the training.        
     You can learn how to become a Certified Hu-
man Behavior Consultant / Analyst so you can 
conduct the most effective outreach today.  Or you 
can have Dr. Carbonell, Dr. Stan Ponz, 
or one of their associates conduct the training for 
you.  Help your church grow through innovative, 
results-oriented, and effective 21st Century evange-
lism.

• Conduct training for businesses as an outreach.
• Supplement your income by conducting training as a  
  “Certified Human Behavior Consultant”
• Learn how to do one-on-one executive "Coaching"
• Conduct corporate Human Resources training.
• How to administer and interpret 
  www.UniquelyYou.Net computer generated Reports.
• How to do "360 Feedbacks" to improve effectiveness.
• How to use Human Resources and outreach tools. 

Marketplace Evangelism
How to reach your business leaders 

through biblical Human Behavior Science!

    Just phone us for more information or to order:
      • Free Catalog and sample profile;
 •  Sponsoring a Uniquely You Seminar in our church;
       •  One Day Certification Training at ___________________;  
 •  Advanced Training at _______________________;
 •  Wellness Dynamics Training;
      •  Staff Development / Team Building Training;
 •  Marketplace Evangelism / Professionals Outreach Seminar;
        How did you hear us? 
 • Sample Profile Mailer; • Catalog Mailer; • Poster Mailer;  
 • Friend; • My church;  • Seminar Trainer;
 • Other ______________________________________

Sponsor or attend Uniquely You Training and become a 
“Certified Human Behavior Consultant / Specialist”!  

Also receive tremendous discounts and leads of potential customers!
Go to our web site at: www.myuy.com for scheduled Seminar Locations & Dates
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     Dr. Mels Carbonell, Dr. Stan Ponz, or one of their 
associates are available for seminars, workshops, retreats/
conferences, keynote banquet speaker, consulting and any 
Human Behavior Science need.  They also conduct training 
in Team Building, Effective Selling, Customer Satisfaction, 

Hiring, Stress & Conflict Management.  
        Training can be customized to fit any schedule from 
30 minutes to on-going training.  Their most popular for-
mats are Basic / Advanced Training (full day /  6 hours) 
and Basic Training only (half day / 3 hours).  

About the Presenters . . .
 Mels Carbonell, Ph.D. in Human Behavior and Leadership, 
is President of the Leadership Institute of America.  He received 
the Sertoma Club’s “Service To Mankind” Award in 1973 for his 
outstanding work with youth.  
 As a human behavior specialist, he has conducted training for 
Columbia University, Walt Disney World, Acura, Zig Ziglar, DuPont, 
John Deere, Sports Performance Institute, FCA National Coaches 
Conf., Sports Outreach Am.,  Bell South, and AT&T.  He has also 
been a guest on the Primetime Radio Network and numerous radio 
and television talk shows nationwide.

     Dr. Stanley Ponz is Vice-President of Uniquely You Re-
sources and coauthor of the Uniquely You Relationships Profile.  
He is an energetic speaker with solid content in helping people 
grow to their next level.  He has written training material and 
conducted over 70 seminars for Promise Keepers Leadership 
Groups and churches which have strengthened existing organi-
zations or launched new ones.  
     Other presenters / associates are also available to conduct train-
ing.  Customized training can also be designed for your company’s 
human relations needs.  Simplifying the often complex people 
puzzle, they are dynamic presenters.
 Visit our webstie at: www.leadin.org for more information.

THE BIGGEST MISTAKE LEADERS MAKE
Managing everyone the same way!

• What the most recent scientific studies reveal about  behavior.
• How to read people like a book.
• Balancing High-Tech with High-Touch.
• Understanding the Four Temperament Model of   
Behavior.

SOLVING THE MYSTERY OF MOTIVATION
Understanding everyone is motivated!

• Discovering why people do what they do.
• Simplifying leadership . . . Practical application. 
• Identifying what mainly motivates you and others.
• Understanding there are no bad personalities.
• Developing leadership through flexibility.

PREDICTING RESPONSES / AVOIDING CONFLICTS
Why intimidation and manipulation don’t work!

• How to lead and be led most effectively.
• How each personality responds in conflict.
• Discovering what makes you tick & what ticks you off.
• Designing Resolution Management policies and procedures.
• Hidden pitfalls of growing organizations.

HANDLING AND CHANGING POOR ATTITUDES
Creating an atmosphere and environment for success!

• How to deal with stress and pressure.
• The Incredible Hulk Syndrome.
• Turning sour grapes into sweet employees.
• Identifying which of 21 Behavioral Blends best describes you.

OVER USING STRENGTHS BECOMES ABUSES
Guarding the best and avoiding the worst thing about you!

• Why and how opposites attract and attack.
• How to get more done with less time / resources.
• Discerning your and other’s “hot buttons.”
• Speaking and teaching to the interests and needs of others.

CHANGE MANAGEMENT 
“Reengineering The Corporation” Results!

• Redefining reengineering and change management.
• Understanding the why and need for reengineering.
• Avoiding the “seeds of destruction” as you reengineer.
• Developing strategies to assure reengineering success.
• Discovering hidden factors that can destroy results.
• Appealing to four basic temperament types to communicate  
  reengineering more effectively.

TEAM BUILDING
Understanding Why The Biggest Problem In 
Business Is Not Technical — It’s Relational!

• How to build a “Team” atmosphere.
• Guarding against surrounding yourself with people just like you.
• How each person “fits” to make the team most effective.
• Improving Team Building through personality profiling.
• Solving employee problems before you hire.
• Interviewing prospective employees more effectively. 

SELLING AND SERVICING
How “People Based” Selling and Servicing Works!

• When and how to sell and service others according to personalities.
• How to read “body language” to improve presentation and / or  
   sales approach.
• Dealing with objections to redirect results.
• How to close the sale more effectively by understanding customers  
   motivations.
• How to get customers coming back and grow your business  
   without a lot of hype.

Zig Ziglar —
“Dr. Carbonell has a message 

America needs to hear!”

“Improve Your Task & People Skills” 
Corporate Training 

For Businesses, Organizations and Individuals With Dr. Mels Carbonell, Dr. Stan Ponz,  and Associates

Leadership Institute of America  • P. O. Box 490 • Blue Ridge, GA 30513 • Order Phone: (800) 501-0490 / Info: (706) 492-5490 / Fax: (706) 492-3484
For more information, visit our website at: www.leadin.org
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Business & Faith-Based
Human Resources
Can Help You!

Become a "Certified Human 
Behavior Consultant"

Improve Your Credentials With On-Site or Conference-Call Training!
Basic, Specialist, Advanced, and Executive Training

Licensing Now Available!
• Become an “official” Uniquely You Trainer!

• Receive up to 60% Discounts!
• Certify others to build your organization!

• Start your own publishing and coaching company!

Learn How To Improve Your Task, 
Leadership, Communication, Team 

Building, Hiring, People Skills, 
Productivity and Profit 

While Reducing Conflicts!

Three 
Ways

      
  Over

1 Million

Profiles

now in print!

Use Uniquely You  Resources

Sponsor Training!

• 30 Profiles, 10+ Facilitator Manuals, many
    PowerPoimt Presentations, and much more!
 • Leadership Profile
 • Professionals Profile
 • Team Building Profile 
 • Realtors Profile
• Customize your own profile
• For more information, phone: (706) 492-5490
• Review our Resources and Products at: 
   www.UniquelyYou.biz 

Improve Your Task and People Skills! 

®

2

1
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       Zig Ziglar recommends —                
“Dr. Mels Carbonell is a talented, dedicated servant of God who has a most unique 
and effective seminar.  From a personal experience, I can tell you the subject 
matter is much needed, makes a difference in people’s lives and can be utilized by 
virtually anyone, regardless of their profession or interests in life.  Mels Carbonell 
is excellent in his presentation, and touches all the bases for human growth and 
development. I highly recommend him.”

To order phone: (800) 501-0490 • Info: (706) 492-5490 • Web site: www.myuy.com

     Have you ever wondered, “why did they do that?”  Dr. Mels Carbonell’s book, “How To Solve 
The People Puzzle” is a must for everyone who wants to understand why people do what 
they do.  It’s like having him privately describing your personality profile.  You also receive 
a FREE Uniquely You Personality Profile code with a nearly 100 page online report about 
your predictable pattern of behavior.  This book will then help you interpret and apply your 
results for personal development, more effective leadership, improved relationships, and 
many in-depth insights about you and others.                            
Dr. Stan Ponz, Make It Clear 

312 pages

“Personal Insights Only Your Best Friend Would Tell You!”
NEW Book with 312 pages by Dr. Mels Carbonell

How To Solve The People Puzzle
Understanding DISC Personality Patterns

FREE e
Book

With every Starter Kit

Order or Certification 

Training Registration

Through 12-31-08

$55 Value
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 Mels Carbonell, Ph.D. in Human Behavior and Leadership, 
is President of  Uniquely You Seminars and Resources, plus the 
Leadership Institute of America. He has published seven books: 
What Makes You Tick, Solving The Mystery of Motivation, How To 
Be Personality Wise, Discover your Giftedness, So You’re Unique! 
What’s Your Point?, Extreme Personality Makeover, and How To 
Solve The People Puzzle. Dr. Carbonell has also developed and 
published over 30 assessments designed for individuals, churches, 
organizations, and businesses to help improve their Human Re-
sources effectiveness. He created the “first-of-its-kind” combination 
Spiritual Gifts and DISC Personality Profile that is used in ministries 
throughout the world. He has numerous Facilitators’ Manuals, plus 
various faith-based and secular resources to increase involvement 
and reduce conflicts in the church and at work.
 As a youth specialist, he received the Sertoma Club’s “Service 
To Mankind” Award in 1973 for his outstanding work with youth.  
As a minister since 1966, Dr. Carbonell pastored “Florida’s Fastest 
Growing Church” in 1975. He also led the church to have the “Largest 
First Anniversary” in U.S. history according to CHRISTIAN LIFE 
MAGAZINE with 1471 people attending. His second church doubled 
in attendance in less than two years. Specializing in the science of 
motivation, he has devoted a lifetime to helping others do their best.
 As a human behavior specialist, he has conducted training for 

Consulting and Coaching Available

Walt Disney World, Zig Ziglar, AT&T, DuPont, John Deere, Acura, 
Fleetwood / Coleman, Southern Bell, GA Bankers Assoc., Minirth & 
Meier / New Life, Rapha, Ridgecrest Conference Center, Motorola, 
American Express, AIG Insurance, Baptist Sunday School Board, 
Trinity Evangelical Seminary, Dallas Theological Seminary, ACSI, 
plus many of America’s largest churches and schools. He has also 
been a guest on the 700 Club, Moody Primetime Radio Network, 
ACTS Television Network and numerous radio and television talk 
shows nationwide.
 Dr. Carbonell was invited to the White House for a special 
briefing with President Ronald Reagan. He is a Dallas Theological 
Seminary graduate deeply committed to helping educators and 
ministers improve their effectiveness. Dr. Carbonell has personally 
trained thousands of consultants and coaches who are influencing 
hundreds of thousands worldwide. A couple of those he has trained 
are: Dr. Robert Rohm with Personality-Insights and Jay McSwain 
with PLACE Ministries. Dr. Carbonell’s desire and passion is to help 
others do better than he has done.
 Simplifying the often complex people puzzle, Dr. Carbonell 
is a proven presenter and dynamic communicator.  Contact Dr. 
Carbonell by phone: 706-492-4709 (private line) / Cell: (706) 455-
4178, or email at: drmels@myuy.com

     Human Resources and Behavior Science have become 
the most effective tools and motivators for business and in-
dustry growth.  Individuals and organizations can now take 
advantage of these tools and training to help many people, 
plus increase their productivity and profit.  
     Dr. Mels Carbonell, Dr. Stan Ponz, or one of their certi-
fied trainers can become your organization's 
consultant and / or personal coach.  They can train you, 
and / or one or several of your staff in how to use Human 
Resource tools to improve effectiveness.  Or a Uniquely You 
presenter can conduct Employee Assistance Programs with 
coaching, consulting, or seminars to help your organiza-
tion. Most of this can be accomplished at little cost to your 
budget.        
     You can also learn how to become a Certified Human 
Behavior Consultant / Specialist so you can conduct the 
most effective training available today.  Or you can have Dr. 
Carbonell, Dr. Stan Ponz, or one of their associates conduct 
the training for you.  
     Help your organization grow through innovative, 
results-oriented, and effective 21st Century Human Re-
sources.  Also improve your professional credibility and 
respectability through Uniquely You Certification:
• Conduct training for companies in all industries.
• Supplement your income by conducting training as a     
  “Certified Human Behavior Consultant / Specialist”

• Learn how to do one-on-one executive "Coaching"
• Conduct corporate Human Resources training.
• Learn how to administer and interpret all the Uniquely     
  You Profiles.
• How to do "360 Feedbacks" to improve effectiveness.
• How to use Human Resources tools to create credibility. 
• Become part of the rapidly growing Consulting Industry.
• Receive leads of those interested in Uniquely You.
  There are four levels of Certification: Basic, 
Specialist, Advanced, and Executive.  Once you become 
Executive Certified through our Masters Institute you will 
receive the maximum discounts for all our resources (60% 
discount).     
 You can also become an Affiliate by placing our 
Online Profile Store on your web site so people can 
complete their profiles over the internet.  You will then 
receive commissions on all the profiles completed through 
your web site.   Counselors, coaches, and consultants can 
now partner with Uniquely You and have their own 
resources, plus online profiles to improve and enhance 
their businesses / “ministries.”
     The most effective opportunity you should consider is 
the one-on-one Coaching where you will receive the most 
insightful and results-oriented counseling.  This is the 
most cost effective and time saving opportunity that will 
focus on your specific needs as a leader.

Website: www.myuy.com (then click on “Training”)  /  Phone: (706) 492-5490

About The Author — 
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